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I'welcome you to the Indian Defence Accounts Service (IDAS), which is the
management cadre of the Defence Accounts Department.

2. The Defence Accounts Department traces its origin to the year 1750 and is one
of the oldest Departments of the Government of India. It is responsible for financial
advice, payment, accounting and internal audit of the receipt and expenditure of the
Army, Navy, Air Force and other Defence-related organizations, such as DRDO,
Ordnance Factories, Border Roads, Coast Guard and the Canteen Stores Department.
The DAD provides necessary assistance in financial management to these organizations
across the length and breadth of the country, including in field areas in or out of India,
through its more than 1100 offices at 250 locations. Our motto is ‘Service to the
Services.’

3. The Cadre has a strength of 650 officers who are known for their
professionalism. The Service provides ample opportunities for growth and career
advancement of its officers. As a result, the IDAS officers have made a name for
themselvey through their expertise and experience, both within and outside the
Department.

4. Yaour training programme is commencing with Professional Training Course at
the Natianal Ins;‘titute of Financial Management, (NIFM), Faridabad from
04/01/2016. Before proceeding to NIFM, Faridabad you will be required to undergo a
brief induction programme at the CENTRAD, Brar Square, Delhi Cantt. [ suggest you

to join the progrgmme at the earliest.
5. [ 'wish you a bright future in the Department.
With best wishes,

Yours sincerely,

\\< Sh. Gugale Dhiraj Dharamchand
Amber-ratna, Wamanbhaunagar,

Ahmednagar, Maharashtra - 414102



Office of the Controller General of Defence Accounts
Ulan Batar Road, Palam, Delhi Cantt-110010

Tele No. 011-25674810 Fax No. 011-25674785 |
No. AN-I/1151/1/CSE/2013 . Date:) g December, 2015
To,

Sh. Gugale Dhiraj Dharamchand
Amber-ratna, Wamanbhaunagar,

In front of New Bus Pathardi,
Ahmednagar, Maharashtra - 414102

Subject: Appointment to the Indian Defence Accounts Service-CSE 2013 (Reserve List).

On the Lasis of results of the Civil Services (Reserve) Examination 2013, you have been selected
for appointment to the Central Services Group ‘A" and allocated to the Indian Defence Accounts
Service. Accordingly, the President is pleased to offer you an appointment to the Indian Defence
Accounts Service on the following terms:-

(1) You will be governed by IDAS Rules, 2000 as amended from time to time (copy enclosed).

(i1) You wifl be subject to rules and regulations as applicable to the Central Government
Employees of Group 'A’ Service, including discipline etc.

(iii)  You will be required to take an oath of allegiance to the Constitution of India (or make
affirmation to that effect) as per prescribed form (enclosed).

(iv)  You will be initially on probation for a period of two years, during which you will have to
qualify for confirmalion by passing the prescribed Departmental Examination. This period may be
extended by the Government up to a total of four years, if considered necessary. Repeated failure to
pass the probation (ircluding extension thereof) will result in termination of your services. Extension of
probation beyand the normal period of two years may entail loss of seniority. Further, if during the
period of probation, yotl are held to be unsuitable in any manner for employment in the Indian Defence
Accounts Servige, your services may be terminated by the Government without notice.

(v) The Scale of Fray admissible to you will be Rs. 15600-39100 plus Grade pay Rs. 5400/ -

(vi)  In respect of pensionary benefits, you will be governed by the National Pension System
operative with effect from 01.01.2004.

(vii)  Your agceptance of this appointment to the Indian Defence Accounts Service involves a
definite liability for field service in or out of India as well as for service in any part of the country.

2. If you are willing to accept this offer of appointment on the above terms and conditions and
intend to join the 'Indian Defence Accounts Service, you should inform this office in writing
immediately but not later than 31/12/2015 and also forward the attached declaration, duly completed,
accepting liability for general and field service anywhere in or out of India. Two responsible persons
should attest the declaration. Your failure to accept the offer of appointment by the prescribed date is
liable to result in cancellation of the offer.
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3. You are directed to report to Shri Ajay Mishra, IDAS, Joint Controller General of Defence
Accounts (Training), CGDA’s -Centre for Training and Development, Brar Square, Delhi Cantt (Ph
25681623,25694268, 25694298) but not later than __31/12/2015. Your appointment to the Indian
Defence Accounts Service will take effect from the date of joining at the Centre for Training and
Development, CENTRAD, Brar Square, Delhi Cantt. However, you should clearly note that your
appointment is subject to any change in the constitution of Indian Defence Accounts Service, which the
Government of India may think it proper to make and that you would have no claim for any
compensation in consequence of such change.

4. You may note that since the report regarding verification of your character and
antecedents is still awaited, your appointment to the Indian Defence Accounts Service is

’

Provisional’, which shall be governed by the following conditions:

(i) In case the enquiry as envisaged under Rule 20 of Civil Services Examination
Rules is pending in your case, your appointment to a service will be subject to you being found
suitable on the basis of such enquiry as may be considered necessary by the Government
having regard to your character and antecedents.

(i) In case, at any stage, it is found that any certificate/ Document/Testimonial, etc
furnished by you and having a bearing on your eligibility is not in order or any
information/material ~ facts having bearing on your eligibility —have been
hidden/misrepresented by you, then your appointment is liable to be cancelled forthwith
without prejudice to any other punitive action under relevant rules.

5. Attestation form (five sets) for verification of character & antecedents is enclosed which
may be returned to this office immediately, duly completed. S&\/\/\/\M
(Sham Dev)

Joint CGDA (Admin)

Copy to:

1. The Ministry of Personnel, - For information with reference to their
Public Grievances & Pensions, Office Memorandum No.
Department of Personnel & Training, 13015/12/2015-AIS-1 dated 26.12.2015.

North Block, New Delhi-110 001.
(Kind attention : Shri S S Shukla,
Under Secretary to the Gol)

2. The Secretary, | - For information please.

Union Public Service Commission,
Dholpur House,! Shahjahan Road,
New Delhi-110 011.

3. The Ministry of Defence (Finance) = - For information with reference to
DAD (Coord), Ministry of Defence (Finance) ID No.
South Block, New Delhi-110 011. F.2(1)/C/2013 dated 18.12.2015.

4. The CENTRAD - It is requested that all documents
CGDA's Centre for Training and (including  educational and  caste
Development, Bjrar Squre, Delhi Cantt- certificates) may be verified in terms of
110 010 Lo the Department of Personnel &Training

Office Memorandum dated 26/12/2015
(copy enclosed). It is also requested that



The CDA (Training) & Director
NADFM
Golibay Maidan, Pune-411 001.

Personal file

APAR/PIS/Pink List/
Web-site/Guard file

a detailed report may be sent to the
UPSC in terms of Department of
Personnel & Training Office
Memorandum dated 26/12/2015 under
intimation to this HQrs office. The
possibility of deputing the candidate to
the NIFM, Faridabad may also be
explored.

For information and necessary action
please.

It is requested that copies of assessment
/work and performance reports may be
forwarded to the Commission for a
period of five years subsequent to their
appointment (for APAR task).

e

(Sham Dev)
Joint CGDA (Admin)
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I welcome you to the Indian Defence Accounts Service (IDAS), which is the
management cadre of the Defence Accounts Department.

2. The Defence Accounts Department traces its origin to the year 1750 and is one
of the oldest Departments of the Government of India. It is responsible for financial
advice, payment, accounting and internal audit of the receipt and expenditure of the
Army, Navy, Air Force and other Defence-related organizations, such as DRDO,
Ordnance Factories, Border Roads, Coast Guard and the Canteen Stores Department.
The DAD provides necessary assistance in financial management to these organizations
across the length and breadth of the country, including in field areas in or out of India,
through its more than 1100 offices at 250 locations. Our motto is ‘Service to the
Services.’

3. The Cadre has a strength of 650 officers who are known for their
professionalism. The Service provides ample opportunities for growth and career
advancement of its officers. As a result, the IDAS officers have made a name for
themselves through their expertise and experience, both within and outside the
Department.

4, Your training programme is commencing with Professional Training Course at
the National Institute of Financial Management, (NIFM), Faridabad from
04/01/2016. Before proceeding to NIFM, Faridabad you will be required to undergo a
brief induction programme at the CENTRAD, Brar Square, Delhi Cantt. | suggest you
to join the programme at the earliest.

3 [ wish you a bright future in the Department.
With best wishes,

Yours sincerely,

Ms. Pamela Satpathy,
Qtr Ni. - VG/7,

HAL Township,
Sunabeda, Koraput,
Orrisa — 763002



Office of the Controller General of Defence Accounts
Ulan Batar Road, Palam, Delhi Cantt-110010

Tele No. 011-25674810 Fax No. 011-25674785
No. AN-1/1151/1/CSE/2013 Date:2 2 December, 2015
To,

Ms. Pamela Satpathy,
Qtr Ni. - VG/7,

HAL Township,
Sunabeda, Koraput,
Orrisa — 763002

Subject: Appointment to the Indian Defence Accounts Service-CSE 2013 (Reserve List).

On the basis of results of the Civil Services (Reserve) Examination 2013, you have been selected
for appointment to the Central Services Group ‘A’ and allocated to the Indian Defence Accounts
Service. Accordingly, the President is pleased to offer you an appointment to the Indian Defence
Accounts Service on the following terms:-

(i) You will be governed by IDAS Rules, 2000 as amended from time to time (copy enclosed).

(i)  You will be subject to rules and regulations as applicable to the Central Government
Employees of Group 'A' Service, including discipline etc.

(iii)  You will be réquired to take an oath of allegiance to the Constitution of India (or make
affirmation to that effect) as per prescribed form (enclosed). ‘

(iv)  You will be injtially on probation for a period of two years, during which you will have to
qualify for confirmation by passing the prescribed Departmental Examination. This period may be
extended by the Government up to a total of four years, if considered necessary. Repeated failure to
pass the probation (including extension thereof) will result in termination of your services. Extension of
probation beyond the normal period of two years may entail loss of seniority. Further, if during the
period of probation, you are held to be unsuitable in any manner for employment in the Indian Defence
Accounts Service, your services may be terminated by the Government without notice.

(v) The Scale of Pay admissible to you will be Rs. 15600-39100 plus Grade pay Rs. 5400/~

(vi)  In respect of pensionary benefits, you will be governed by the National Pension System
operative with effect from 01.01.2004.

(vii)  Your acceptance of this appointment to the Indian Defence Accounts Service involves a
definite liability for field service in or out of India as well as for service in any part of the country.

2 If you are willing to accept this offer of appointment on the above terms and conditions and
intend to join the Indian Defence Accounts Service, you should inform this office in writing
immediately but not later than 31/12/2015 and also forward the attached declaration, duly completed,
accepting liability for general and field service anywhere in or out of India. Two responsible persons
should attest the declaration. Your failure to accept the offer of appointment by the prescribed date is
liable to result in cancellation of the offer.
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3. You are directed to report to Shri Ajay Mishra, IDAS, Joint Controller General of Defence
Accounts (Training), CGDA’s -Centre for Training and Development, Brar Square, Delhi Cantt (Ph
25681623,25694268, 25694298) but not later than __31/12/2015. Your appointment to the Indian
Defence Accounts Service will take effect from the date of joining at the Centre for Training and
Development, CENTRAD, Brar Square, Delhi Cantt. However, you should clearly note that your
appointment is subject to any change in the constitution of Indian Defence Accounts Service, which the
Government of India may think it proper to make and that you would have no claim for any
compensation in consequence of such change.

4. You may note that since the report regarding verification of your character and
antecedents is still awaited, your appointment to the Indian Defence Accounts Service is

’

Provisional’, which shall be governed by the following conditions:

(i) In case the enquiry as envisaged under Rule 20 of Civil Services Examination
Rules is pending in your case, your appointment to a service will be subject to you being found
suitable on the basis of such enquiry as may be considered necessary by the Government
having regard to your character and antecedents.

(i) In case, at any stage, it is found that any certificate/ Document/Testimonial, etc
furnished by you and having a bearing on your eligibility is not in order or any
information/material ~ facts having bearing on your eligibility —have been
hidden/misrepresented by you, then your appointment is liable to be cancelled forthwith
without prejudice to any other punitive action under relevant rules.

5. Attestation form (five sets) for verification of character & antecedents is enclosed which
may be returned to this office immediately, duly completed. S&\/\/\/\M
(Sham Dev)

Joint CGDA (Admin)

Copy to:

1. The Ministry of Personnel, - For information with reference to their
Public Grievances & Pensions, Office Memorandum No.
Department of Personnel & Training, 13015/12/2015-AIS-1 dated 26.12.2015.

North Block, New Delhi-110 001.
(Kind attention : Shri S S Shukla,
Under Secretary to the Gol)

2. The Secretary, | - For information please.

Union Public Service Commission,
Dholpur House,! Shahjahan Road,
New Delhi-110 011.

3. The Ministry of Defence (Finance) = - For information with reference to
DAD (Coord), Ministry of Defence (Finance) ID No.
South Block, New Delhi-110 011. F.2(1)/C/2013 dated 18.12.2015.

4. The CENTRAD - It is requested that all documents
CGDA's Centre for Training and (including  educational and  caste
Development, Bjrar Squre, Delhi Cantt- certificates) may be verified in terms of
110 010 Lo the Department of Personnel &Training

Office Memorandum dated 26/12/2015
(copy enclosed). It is also requested that



The CDA (Training) & Director
NADFM
Golibay Maidan, Pune-411 001.

Personal file

APAR/PIS/Pink List/
Web-site/Guard file

a detailed report may be sent to the
UPSC in terms of Department of
Personnel & Training Office
Memorandum dated 26/12/2015 under
intimation to this HQrs office. The
possibility of deputing the candidate to
the NIFM, Faridabad may also be
explored.

For information and necessary action
please.

It is requested that copies of assessment
/work and performance reports may be
forwarded to the Commission for a
period of five years subsequent to their
appointment (for APAR task).

e

(Sham Dev)
Joint CGDA (Admin)
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Dear &}w MM

[ welcome you to the Indian Defence Accounts Service (IDAS), which is the
management cadre of the Defence Accounts Department.

2. The Defence Accounts Department traces its origin to the year 1750 and is one
of the oldest Departments of the Government of India. It is responsible for financial
advice, payment, accounting and internal audit of the receipt and expenditure of the
Army, Navy, Air Force and other Defence-related organizations, such as DRDO,
Ordnance Factories, Border Roads, Coast Guard and the Canteen Stores Department.
The DAD provides necessary assistance in financial management to these organizations
across the length and breadth of the country, including in field areas in or out of India,
through its more than 1100 offices at 250 locations. Our motto is ‘Service to the
Services.’

3. The Cadre has a strength of 650 officers who are known for their
professionalism. The Service provides ample opportunities for growth and career
advancement of its officers. As a result, the IDAS officers have made a name for
themselves through their expertise and experience, both within and outside the
Department.

4. Your training programme is commencing with Professional Training Course at
the Natignal Institute of Financial Management, (NIFM), Faridabad from
04/01/2016. Before proceeding to NIFM, Faridabad you will be required to undergo a
brief induction programme at the CENTRAD, Brar Square, Delhi Cantt. I suggest you
to join the programme at the earliest. ’

5. [ wish you a bright future in the Department.
With best wishes,

Yours sincerely,

Sh. Gokhale Kedar Makrand,
2/18, Vishnu Prasad,

M.G. Road, Vile Parle (East)
Mumbai, Maharashtra — 400057



Office of the Controller General of Defence Accounts
Ulan Batar Road, Palam, Delhi Cantt-110010

Tele No. 011-25674810 Fax No. 011-25674785
No. AN-I/1151/1/ CFE /2013 Date:?2 % December, 2015
To,

Sh. Gokhale Kedar Makrand,
2/18, Vishnu Prasad,

M.G. Road, Vile Parle (East)
Mumbai, Maharashtra — 400057

Subject: Appointment to the Indian Defence Accounts Service-CSE 2013 (Reserve List).

On the basis of results of the Civil Services (Reserve) Examination 2013, you have been selected
for appointment to the Central Services Group ‘A’ and allocated to the Indian Defence Accounts
Service. Accordingly, the President is pleased to offer you an appointment to the Indian Defence
Accounts Service on the following terms:-

(i) You will be governed by IDAS Rules, 2000 as amended from time to time (copy enclosed).

(i) You will be subject to rules and regulations as applicable to the Central Government
Employees of Group 'A’ Service, including discipline etc.

(iii)  You will be required to take an oath of allegiance to the Constitution of India (or make
affirmation to that effect) as per prescribed form (enclosed).

(iv)  You will be initially on probation for a period of two years, during which you will have to
qualify for confirmation by passing the prescribed Departmental Examination. This period may be
extended by the Government up to a total of four years, if considered necessary. Repeated failure to
pass the probation (including extension thereof) will result in termination of your services. Extension of
probation beyond the normal period of two years may entail loss of seniority. Further, if during the
period of probation, you are held to be unsuitable in any manner for employment in the Indian Defence
Accounts Service, your services may be terminated by the Government without notice.

) The Scale of Pay admissible to you will be Rs. 15600-39100 plus Grade pay Rs. 5400/~

(vi)  In respect of pensionary benefits, you will be governed by the National Pension System
operative with effect from 01.01.2004.

(vii) Your acceptance of this appointment to the Indian Defence Accounts Service involves a
definite liability for field service in or out of India as well as for service in any part of the country.

2. If you are willing to accept this offer of appointment on the above terms and conditions and
intend to join the Indian Defence Accounts Service, you should inform this office in writing
immediately but not later than 31/12/2015 and also forward the attached declaration, duly completed,
accepting liability for general and field service anywhere in or out of India. Two responsible persons
should attest the declaration. Your failure to accept the offer of appointment by the prescribed date is
liable to result in cancellation of the offer.
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3. You are directed to report to Shri Ajay Mishra, IDAS, Joint Controller General of Defence
Accounts (Training), CGDA’s -Centre for Training and Development, Brar Square, Delhi Cantt (Ph
25681623,25694268, 25694298) but not later than __31/12/2015. Your appointment to the Indian
Defence Accounts Service will take effect from the date of joining at the Centre for Training and
Development, CENTRAD, Brar Square, Delhi Cantt. However, you should clearly note that your
appointment is subject to any change in the constitution of Indian Defence Accounts Service, which the
Government of India may think it proper to make and that you would have no claim for any
compensation in consequence of such change.

4. You may note that since the report regarding verification of your character and
antecedents is still awaited, your appointment to the Indian Defence Accounts Service is

’

Provisional’, which shall be governed by the following conditions:

(i) In case the enquiry as envisaged under Rule 20 of Civil Services Examination
Rules is pending in your case, your appointment to a service will be subject to you being found
suitable on the basis of such enquiry as may be considered necessary by the Government
having regard to your character and antecedents.

(i) In case, at any stage, it is found that any certificate/ Document/Testimonial, etc
furnished by you and having a bearing on your eligibility is not in order or any
information/material ~ facts having bearing on your eligibility —have been
hidden/misrepresented by you, then your appointment is liable to be cancelled forthwith
without prejudice to any other punitive action under relevant rules.

5. Attestation form (five sets) for verification of character & antecedents is enclosed which
may be returned to this office immediately, duly completed. S&\/\/\/\M
(Sham Dev)

Joint CGDA (Admin)

Copy to:

1. The Ministry of Personnel, - For information with reference to their
Public Grievances & Pensions, Office Memorandum No.
Department of Personnel & Training, 13015/12/2015-AIS-1 dated 26.12.2015.

North Block, New Delhi-110 001.
(Kind attention : Shri S S Shukla,
Under Secretary to the Gol)

2. The Secretary, | - For information please.

Union Public Service Commission,
Dholpur House,! Shahjahan Road,
New Delhi-110 011.

3. The Ministry of Defence (Finance) = - For information with reference to
DAD (Coord), Ministry of Defence (Finance) ID No.
South Block, New Delhi-110 011. F.2(1)/C/2013 dated 18.12.2015.

4. The CENTRAD - It is requested that all documents
CGDA's Centre for Training and (including  educational and  caste
Development, Bjrar Squre, Delhi Cantt- certificates) may be verified in terms of
110 010 Lo the Department of Personnel &Training

Office Memorandum dated 26/12/2015
(copy enclosed). It is also requested that



The CDA (Training) & Director
NADFM
Golibay Maidan, Pune-411 001.

Personal file

APAR/PIS/Pink List/
Web-site/Guard file

a detailed report may be sent to the
UPSC in terms of Department of
Personnel & Training Office
Memorandum dated 26/12/2015 under
intimation to this HQrs office. The
possibility of deputing the candidate to
the NIFM, Faridabad may also be
explored.

For information and necessary action
please.

It is requested that copies of assessment
/work and performance reports may be
forwarded to the Commission for a
period of five years subsequent to their
appointment (for APAR task).

e

(Sham Dev)
Joint CGDA (Admin)
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greTehd B/ ATTESTATION FORM
a1/ WARNING

wersreT il i 3T e 21 A1 ReE qe o) feur STIEdT TEl ST e SHeh vy ST 1 HhT BIEay
% fow 3Ty Tl ST Bl Hoer 2

The furnishing of falsc information or suppression of any factual information in the Attestation Form
would be a disqualification and is likely to render the candidate unfit for employ ment under the Government.

2. zawH @ ww sl Ao S g af IEAEAR Bl oA, PR fAUT ST 8, 36 T IHEA S S 8, w1,
St gfea, faafs, QPR M e ST & A SHGH A Ao WY O da ST i sverer 39 Siferep )
ooy Ao ST T, foreR) e W Wi As ar §1 Tar F S0 G AE GrE ST o6 arafaes g four e gl

If detained, arrested, prosccuted, bond down, fined, convicted, debarred, acquitted elc. subsequent to
the completion and submission of his form the delails should be communicated immediately to the Union
Public Service Commission or the authority to whom the attestation form has been sent earlier, as the case may
be, failing which it will be deemed to be a suppression of factual information.

3- e fepelt cafer 9 Rarepies i A T o & fob i G gt g € R A e e sy fyure T @ Al
3! QaTd gAT Tt 57 Hepr il

If the fact that false information has been furnished or that there has been suppression of any factual
information in the attestation form comes to notice at any time during the service of a person, his services
would be liable to be terminated.

I m

I _Swname  Name
1. T A (W Sterld ) su-nit wled (il e s
21 3T ¥ R gy R S A1 $eR 8 A1 Gl
o _

Name in full (in Block Capitals), with aliases, if any
please indicate if you have added or dropped at any
stage, any, part of your name or surname).

2. TR G T (3T AT, AT SR et A1 7ehr
TS FgeR/AT i A1)
Present address in full (i.e. Village, Thana and Disltrict
or House Number, T.ane/Street/Road and Tow n)

3. (%h) SR ShT YA gl (el unr, A 3k foor an
HeRT ., Tl kATt 3 AR W 5 &
TS bl HIH) ()
(a) Home address in full (i.e. Village, Thana and (a)

District or House Nu mber, Lane/Street/Road

and Town and name of District Headquarter)
(@) = gt o e fad 8 @ ea & i g

I e €9 F g bt T (=)
(b) If originally a resident of Pakistan the address (b)

in that country and the date of migration to

Indian Union.
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4. S o o S (Y o) ARl dlRd) Sl s Bed uia adl § sifae T e W 8l Al foca i (e
i) @ a1 A1 3 Tt %1 S 2 AR S 3 e A Y arfeh G e 21 A 1 31 @ o a1 T Bl

Particulars of places (with periods of residences) where you have resided for more than one ycar at a
time during the preceding five years. In case of stay abroad (including Pakistan)particulars of all places where

you have resided for more than one year after attaining the ageof 21y

ears should be given.

free @y i fel T 4 o (o b '

Name of the District Headquarters' of the
place mentioned in the preceding column

HIY | HI qH firare w2t & Q ua (vl am, A S fe A

From | To a1 e, el a3 TR &1 AW
Residentijal address in full (i.e. Village, Thana
and District or House Number,

I | Lane/Street/Road and 1own

5. ()

() ~
fezar M ULEA (SFE W | S gy (Al Qe

Relation Name

affe/ar sifeeny §)
Natianality (by
birth and/or by

domicile)

(i) fom (g =, Syt
Hfea afc 18 &)
(Name in  full
aliases, if any)
(i) =rrar
Mother
(i) wed/ufer
Wife/
Husband
(iv) g
Brother(s)
(v) @&
Sister(s)

5. (@) foea iU ©/E ®

Placc of birth

(if

Occupation

E[}I/f@) sy T/ (gt & TS 7 9w 1 ST AT SRl

g 1 udl (AR

3 g1 A1 qU &A™ | b gl @ fasor | Permanent
AR i T | garn) Home address
FRURGIE fegr smd) | Present  postal

address (if dead

employed give | give
full designation | address)
& official

address

H b1 L1 el

last

(b) Information to be furnished with regard to son(s) and/or daughter(s) in case they are studying/living
in a foreign country.

e TSI (9 ¥ | S eI @i | Q@ @1 AW Sl ug
Name C&fﬁ/'&l srfuany f{) Placc of birth | ®/® ® 'E:’ qU g1
Nationality (by Country in  which
birth and/or studying/living
domiciic) with full address
s — _
6. RUSiRRI

Nationality

T epron 1 &3 13 390

frg Tl ¥ Ue/W @ B
Date from
studying/living in
country  mentioned
previous column

which
the
in




7 (%) S bl aiig (et Haa H) ()
(a) Date of birth (in Christian era) (a)
(@)  adne E (@)
(b) Present Age (b)
(m e D any sy (M
(©) Age at Matriculation - © )
8. () o9 H, fSor iR oo et 48 feord 8 (<h)
(a) Place of birth, District and State in which situated (a)
(@) o Ry s et TeT & @ ()
(b) District and State to which you belong (b)
(m e fud e 'Y A fed 90 SR TS % 8 (m
(c) District and State to which your father originally belongs | (¢)
9. () YT =i (eh)
(a) Your religion (a)
(@) T 3T ST Snfy/sesnfay s el sl & e (@)
I gt A1 78 & W Gl
(b) Are you a member of a SC/ST/OBC? Answer 'yes or no". | (b)
10, 15 o @ 3 ¥ fp-6 wel ol el i afie - ot ¥ farer vt w5t sweh el b1 6 o e e

g e wra=ft Ara

Educational qualification showing places of

___ yearofage:

education with years in Schools and Colleges since 15"

a0 Sl A N G gl
»Ng\p}g_ngScihQQ}»/‘WCQIIe’ge with full address

a37 i AR
Date of Entering

B &l Al

Date of leaving

RRLEI)

Examination

11, () o I 3W GHY a4l Uod Wbt A1 37

TR T Tl e g AT R ekt A1 grasieh

39T 1 AT e sushil A1 e & sl wrl @ S ues wit s foman g A gt a1 Frs @

e wfge quf fagor &)

(a) Are you holding or have any time held an appointment under the Central or State Government or a
semi-Government or a quasi-government body or an autonomous body, or a public undertaking or a
private firm or institution? If so give full particulars with dates of employments up-to-dates:
smafy ue, oficferi dur ASEI el | [HRET bl YU A o gal RSl AR Bled
Period ey l'ull name and address of | SRUT

q dh Designation, emoluments | employer Reasons of leaving

From To and nature of employment previous service

11, (@) o IS Qar Y Yy U GLabT/SRd @kl a1 (Bl U TR & @it a1 defod Bl sashy,
et T Frep, faafaerer i frbm & o @, afs s S fofas dar (s @) Frag

1965 & o 5 & 34el4 a1 bl s8] Uk &

Frant & 21809 Uss WEN ShT Y et Ta BiET off d1 T Taeh

forerg Sh1E 3raNafTeh Shrfardl kT € ot A1 51 ST Tl o HAIST HIA b forw AfeH fen T o] 7 @1e o 3R
a1 & FTET T W Bl W Ysd deb U [l 4 3T 311Yeh SRRV o U TentuT qiT AT A

(b) If the previous cmployment was

under
Undertaking owned or controlled by the Govt of India or a State

the Government of India/State Government/an

Government Autonomous

body/ University /local body. If you had left service on giving a month notice under Rule 5 of the Central Civil
Services (Temporary Service) Rules, 1965 or any similar corresponding rules were any disciplinary proceedings
framed against you, or had you been called upon to explain your conduct in any matler al the time you
gave notice of termination of service, or al a subsequent date before your services actually terminated?

12.
(@) ST 3119 BT TeheHT FT &7
(1) T 37T R TSTa G W TTHS?

(o) =t 317y &) i e 12 (a) Have you ever been arrested?
(b) Have you ever been prosecuted?
(c) Have you ever been kept under

1

/98 Yes/No
g/48]  Yes/No
8i/6l Yes/No




detention?

(%) =T 31Ty Hoft o aHR A (d) Have you ever been bound down? 8i/81  Yes/No

(g) g1 39 W fRe fofer =mmea g (e) Have you ever been fined by a gi/18l  Ycs/No
STt fepaT T 29 Court of Law?

() o/ 319 S fepdt ey o fosdl =Imamesd g S SE U U 27 &i/Tel

(f) Have you ever been convicted by a Court of Law for any offence? Yes/No

() 1 319 w+ft foreht ot & fou faafita sauw 7o @1 ot fazafaemes &1/Tel
7 fopdlt 31 fresTRren Lot/ g R fehred 1y 2

(g) Have you ever been debarred from any examination or rusticated by any Yes/No
any University or any other educational authority /Institution?

() o7 319 HF fohdt © Bieh JaT1 SN/ RH=rl Ha AR g7 3Tt fhdl  gi/Ag!
e 1 Sany/wad & fou fafia/emdra gsae e E 2

(h) Have you ever been debarred/disqualified by any Public Service Yes/No
Commission /Staff Selection Commission for any of their examination/
selection ?

(%) 39 Hron Wi &t T T 1 et =imrey 1 e faws ehan e B/
@R

(i) is any case pending against you in any court of law at the time of filling up Yes/No
this attestation form ?

(3) 39 TrAieRA bl et o T aR Rt 2ifres ftrestot deen W eTes foreg gl/TE!
HIE THET 90 § 2

(j) is any case pending against you in any University or any other educational Yes/No
authority/Institution at the time of filling up this attestation form ?

() o R & 37efi fenelt ufmequr s § e e/ frsfe weang fopar g/l
T 37eET 37T & 9

(k) Whether discharged/expelled/withdrawn from any training institution Yes/No
under the Govt. or otherwise ?

(3) 3TV et At et b1 3 A &1 3 &1 A1 ey Ay asaey g8
ST/ STIUE/ BIRaTa, Tl 371fE & B 3717/41 39 ref ht o wmy
e/ fazafaere, 2k st/ e 1 =e @ el & e &
Hafy 1 = Q)

(1) If the answer to any of the above mentioned question is 'yes', give full Yes/No
particulars of the case/arrest/detention/finc/conviction/sentence/

punishment etc. and /or the name of the case pending, in the Court/University/

Educational Authority etc. at the time of filling up this form.

fooqult: (1) SHuar sEeRT QR G & HUT & TS sarasis bl o g
Please also see the "Warning" at the top of this Attestation Form.
(2) Trenfeafe wis 47 s18ls &hl eh1e et Tich Y=+ ohl 3l 3THT-3T37 e S =nfgwl
Specific answer to each of the question should be given by striking out "yes" or "no" as the case may

be.

13 o o 1 @ forian AT o o 4 ot e o R A L

Name of two responsible persons of your locality or two references to whom you are know. 2.

§ ymfoTa shacl/ohtclt § feb SuR & E g St ek g3 gan @ e foarg © ot e ol @1 F w feeeh feaf @
ftfad &t g fraeh Rt & Teehit o o1l ekl & fosu alve o &) Yep

I certify that the foregoing information is correct and complete to the best of my knowledge and belief. I
am not aware of any circumstances which might impair my fitness for employment under Government.

kg )

Date SHfIGaN & eIl
Signature of candidate

©w-_

Place

BT YT O



IDENTITY CERTIFICATE

yuruT 43 frefefad fad e & 510 g oy s & fous

Certificate to be signed by any of the following:-

(1) ST T T5F GLehR b T fenil;

Gazetted Officers of Central or State Government;
(2) RO YT 581 i SRR a7 39 Hidql-fydy e Haidl § 3y fate & & dug yew ot vy faur wew @

Members of Parliament or State Legislature belonging to the constituency where the candidate or his
parent/guardian ordinarily reside;

(3) U« fefase Az arfienm;
Sub-Divisional Magistrate/Officers;

(4) ARz 3 wfoagt &1y H & fou e dedioar a1 e 39-asHogr;

Tehsildar or Naib/Dy. Tehsildar authorised to cxcrcise magisterial powers;

(5) el Inficar UEe qEa W el det & W 9T e/ o/ e o Hifiue,/ fene,
Principal/Headmaster of the recognized School/ College/Institution where the candidate studied last;

(6) 1eh faeprT aTfYenTd;
Block Development Officers;

(7)  dReHREtE 3R
Postmaster; and

(8) g fleres

Panchayat Inspectors

gTfoTer femam sy @ o 4 oy et/ e - - oo G i | S—



____________________ Y D= oG m o m e WG Y ST § ST R
ek 31 el § 3R e @ o 3H S @i i 2 A Wl 2

Certified that I have known Shri/Shrimati/Kumari___ _son/daughter of

Shri i for the last years

months and that to the best of my knowledge and belief the particulars furnished by him/her are correct.

BRI = == = mm o

Signature
qeT A1 RRAI T gt - oo
Designation or Status and address

Y---=-===m=mm

Place

ARG - === ===

Date

(rafed BRI 90 ST & fou)
(To be filled by the Office)

(1)  Frafert wrfereprd obr T, T AT U AT

Name, designation and full address of the appointing authority.

(2) g fags fou suficar & dey 1 fa=m foan S 1§l
Post for which the candidate is being considered.
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FORM OF OATII/AFFRIMATION

do swear/solemnly afﬁrm that I will be faithful and bcal true alleglance
to India and fo the Constitution of India as by Law established and that I
will cajry rout the duties of my office loyally, honestly and with
impartiality.

“So help me God.”

(SIGNATURE OF THE INDIVIDUAL)

Name of | Date on which Whether an | Designation of Signature
_ the Gout. | oath/affirmation | oath or officer before of the
Ao . ' servant | was affirmation | whom the officer
e ' talken/made was oath/affirmation
> ' - ’ taker/made | was .
_ - talken/made '
; ' : 1 2 - . 3 4 - §

SRS SR S e et e B S




DECLARATION

| CUUTET T POT TSP D P UTI PO RTO PR TURPPR PP SRR PSSR hereby declare
that by virtue of my appointment to the Indian Defence Accounts Service,
] accept the liability for service in any part of India as well as for field
service anywhere in or out of India.

SEALON ©evteeeeeereeeeeeieeeeei e ‘ SIgRALUTE s v s oo S R T s
DAate oveei Address oo L i
WITNIESS

Signature & Addresses



GOVERNMENT OF INDIA
MINISTRY OF DEFENCE
(FINANCE DIVISION)

NEW DELHI THE 28* February, 2000

S.R.0.-66  Inexercise of the powers conferred by the proviso to article 309 of the
Constitution, and in supersession of the Indian Defence Accounts Service Rules
1958 except as respects things done or omitted to be done before such supersession,
the President’ hereby makes the following rules regulating the method of
recruitment to the Indian Defence Accounts Service, namely:

1. SHORTITILIE AND COMMENCEMENT.-(I) These rules may be called
the Indian Defénce Accounts Service Rules, 2000.

@) They shall come into force on the date of their publication in the Oflicial
Gazette.

2. DEFINITIONS. - In the rules, unless the context otherwise requires :-

(a) ‘Govcm;nent' mcans the Central Government.

(b) "The Commission’ means the UnionPublic Service Commission.

(c) 'Duty Posts' -~ Duty posts are mentioned in Schedule-I to the rules.

(d) 'Schedule’ - Schedule means as Schedule-1, 11 & 111 attached to the Rules.
(e) "The Service' means the Indian Defence Accounts Service.

(f) 'Scheduled Castes' and 'Scheduled Tribes' shall respectively have the same
meanings as in Clause (24) and (25)ol article 366 of the Constitution of India.

'Other Backward Classes' shall comprise, the castes and communities
notified by the Central Government from time to time.

(h) 'Examination’ means the Civil Service Examination for recruitment to
Central Services Group 'A" and Group 'B.

(i) 'Departmental Promotion Comumittee’ means a Committee constituted to
consider the promotion to or confirmationin any grade as indicated in Schedule-11 1
to these Rules.



-3 CONSTITUITON OF THE SERVICE.- (1) There shall be constituted a
Service known as Indian Defence Accounts Service consisting of persons appointed
to the Service under rules 5 & 6.

2) All the posts included in the Service shall be Group 'A' posts.

4. GRADES, AUTHORISED STRENGIH AND ITS REVIEW.-- (1) The
authorized permancnt strength of the various grades of the Service on the date off
commencemeni of these rules and the number of posts in each grade and the pay
scales attached fo them and the special conditions of service attaching to them shall

be as specified in Schedule-I to these rules.

)  The President may make suchalteration to the strength of a grade as deemed
necessary from time to time subject to any general or special orders that may be
1ssued by the Government.

5. MEMBERS OF THE SERVICE.- (1) The following persons shall be the
member of the service, namely -

(a) Persons deemed to have been appointed to duty posts under rule 6, and

(b) Persons appointed to duty posts under rule 7

(2) A person referred to in Clause (a) of the Sub Rule (1)shall be a member of
the service in the appropriate grade applicable to him from the date of such

appointment.

6. INITIAL,  CONSTITUTION.- (1) The Service shall, on the date of
commencement of these rules consist of oflicers who have already been appointed
on a regular basis to the Indian Defence Accounts Service in the various grades as
specified in Schedule-l and the officers so appointed shall be deemed to have been
appointed to the respective grades at the initialconstitution of the Service.

) The regular continuous service of officers mentioned in sub rule (1) in the
respective corresponding grades rendered prior to the publication of these rules
shall count as qualifying service for the purpose of seniority, confirmation,
promotion and pension.

7. FUTURE MAINTENANCE,~ (1) Initial recruitment to the Service afler
commencement of these rules shall be made in the following manner :-

) BY DIRECT RECRUITMENT. - By direct recruitment in the Junior Time
Scale on the basis of results of the Civil Services Examination conducted by the



Commission in accordance with the rules notified for the purpose or any other
scheme of examination that may be notified by Government in consultation with

the Commission from time to time in this regard:

Provided that overall strength of Direct Recruit officers shall not at any time
exceed 65% of the total posts authorized to the service from time to time.

Gy BY PROMOTION OF OFFICERS FROM GROUP 'B' SERVICES. - (1) By
promotion of Senior Accounts Officer in accordance with rule 10:

Provided that the overall strength of promotee officers shall not at any time
exceed 35%of the total posts authorized to the Service from time to time.

(2) Appomntments to the posts in the Junior Time Scale and above grades in the
Service shall be made :-

() By promotion ffom the officers in the lower grade(s) in accordance with
Scheduke-11.

(b) By deputation in accordance with rule 11, provided that the vacancies cannot
be filled in the manner as specificd under clause (a) above or when such
deputations are necessary as a result of a 'FExchange Scheme' in operation
among the various services.

8. SENIORITY. - (1) The relative seniority of members of the Service
appointed to any grade in accordance with rule 5 at the time of initial constitution
of the Service, shall be governed by their rclative seniority obtaining on the date of
commencement of these rules, provided that, if the seniority of any such member
had not been specifically determined on the said date, the same shall be determined
in accordance with the rules applicable prior to the commencement of these rules.

) The Seniority of officers, who arc appointed to the Service afier the
commencement of thesc rules, shall be regulated in accordance with the principles
mentioned below:-

(a) Seniority of persons recruited on the basis of results of Civil Services
Examination conducted by the Commission in any year to the posts in the
Junior Time Scale shall be fixed in accordance with the rules and orders on
the subject and with reference to their merit position as recommended by the
Union Public Service Commission based on the competitive examination.



Provided that any probationer appointed on the basis of earlier
selection shall rank above the person appointed on the basis of subsequent
selection.

(b)  Officers appointed to the Service in terms of provisions of rule 10 shall be
given two years' weightage in seniority vis-a-vis the officers appointed i the
same year through competitive examination.

(c) Among the officers appointed through the competitive examination in a
particular year and the promoted oflicers assigned to that year aller allowing
weightage in terms of sub-rule (b) above, the latter shall be placed en-bloc
below the junior most direct recruit of that year.

Provided that those promoted on the basis of earlier selection will rank
senior to those promoted on the basis of later selection.

3 The mter-se-scniority of Officers appointed to the Senior Time Scalk, Junior
Administrative Grade, Senior Administrative Grade and Higher Administrative
Grade comprising the posts of Additional Controller General of Defence Accounts
and Principal Controller of Defence Accounts and equivalent, shall be determined
in the order of their position in the respective select lists for promotion to the such
grades and those promoted on the basis of an earlier selection shall rank senior to
those promoted on the basis of subsequent selection.

9. PROBATION. - (1)Every officer on appointment to the Service, either by
direct recruitment or by promotion to the Junior Time Scale from Group 'B' Service,
as the case may be, shall be on probation for a period of two years:

Provided that the Government may extend the period of probation in
accordance with the instructions issued by the Government from time (o time.

) On completion of the period of probation or any extension thereof; a directly
recruited officer, shall, € considered fit for permanent appointment, be
confirmed in his appointiment on the recommendations of a duly constituted
Departmental Promotion Commitiee, the composition of which will be as
shown 1 Schedule-111. As regards an oflicer promoted to the Junior Time
Scale, if the officer is considered fit {or continued appointment to the Service,
an order will be passed by the appointing authority that the officer has
successfully completed the probation, on the recommendations of a duly
constituted Departmental Promotion Committee, the composition of which
will be as shown in Schedule-111.



If during the period of probation or any extension thereof; as the case may
be, the Government is of the opinion that the officer has not successfully
completed the period of probation. the Government may discharge the
directly recruited officer from the Service, or revert the promoted ofhicer to
the postheld by him prior to his appointment in the Service.

3)

(4)  During the period of probation, or any extension thereof, dircctly recruited
officers may be required by the Government to undergo such courses of
training and instruction as the Government may deem fit, and will havc to
pass a Departimental Examination in two parts, namely, Part-I and Part-11.
Passing of the Departimental Examination is a pre-condition to be declared as
having satisfactorily completed the probation.

As regards other matters relating to probation, the candidates will be
governed by the instructions issued by the Government in this regard from

time to time.

)

10. RECRUITMENT BY PROMOTION.-

Recruitiment by promotion to the posts in the Junior Time Scale of the Service
shall be made by selection (with due regard to seniority) from amongst Senior
Accounts Officers (Group B Gazetted) in the pay scale of Rs. 8000-13500 with five
years' (combined)service in the grade of Senior Accounts Officer/ Accounts Officer
on the recomnmendations of the Departmental Promotion Committee, the
composition of which will be as shown in Schedule-111. The ecligibility of officers
from the feeder grade shall be determined in accordance with provisions of Note (1)
and (2) below Schedule-11. The number of vacancies to be filled up by promotion

will be determined m accordance with proviso to rule 7(1)(ii).
11.  APPOINTMENTS BY DEPUTATION. -

The Government may take on deputation, for specified period, officers of the
same grade and pay scale from Central Scrvices Group 'A’, for holding posts in the

Defence Accounts Department in Senior Time Scale and upto SAG lJevel

Note -1. The Commussion shall not be consulted for selection of ofticer(s) for
deputation from the other Group 'A' Services.

Note -2. The period of deputation in the Service shall be two years initially,
extendable upto 3 years.



Note -3. Officers appointed in the Service on deputation shall be entitled to
deputation (duty) allowance in accordance with the orders issued by

the Government from time to time.

Note -4. If an officer who, affer selection for appointment on deputation to a
post in the Service, is posted to any post carrying any special
payv/special allowances, he will not be entitled to such special
pav/special allowances but will draw only the deputation allowance
permissible under Note (3)above.

12.  CONDITIONS OF SERVICE.-

(1) Officers appointed to the Service shall be liable to serve anywhere i India
including field service in or out of India.

@  The conditions of service of the members of the Service in respect of matters

for which no provision is made in these rules shall be the same as are applhicable,
from time to time, to the ofIicers of Central CivilServices in general

13.  DISQUALIFICATION. -

No person, -

Who has entered or contracted a marriage with a person having a spouse
living.

(a)
OR

(b) Who having a spouse living has entered into or contracted marriage with
any perscn:

Shall be eligible for appointment to the service Provided that the Govt. may,
if satisfied such marriage i permissible under the personal law applicable to
such person and other party to the marriage and that there are other grounds
for doing so. exempt any person from the operation of this rule.

14.  POWERS TO RELAX -

Where the Government is of the opinion that it is necessary or expedient so
to do, it may, by order, for reasons to be recorded in writing and in consultation
with the Commission. relax any of the provisions of these rules with respect to any

class or category of persons.

(@)



15. SAVING.-

Nothing in these rules shall affect reservations, relaxation of age limit and
other concessions required to be provided for the Scheduled Castes, the Scheduled
Tribes, the Other Backward Classes and other special categories of persons in
accordance with the orders issued by the Government from time to time in this

regard.

16. INTERPRETATION. -

If any question arises relating to the interpretation of these rules, it shall be
referred to the Government who shall decide the same.

17. RESIDUARY MATTERS. -

In regard to matters not specifically covered by these rules, or regulations or
orders made or issued thereunder or by special order, the members of the Service
shall be governed by the rules, regulations and orders applicable to the officers of
Central CivilServices in general.

File No. F.9(4)/ Coord/97
S5d/-
(RAJINDERMOHAN)
DEPUTY FINANCIAL ADVISER (COORD)



SCHEDULE-1
(See Rule 4)

Designation, Number and Scale of Pay of posts included in the various

Grades of the Indian Defence Accounts Service.

1. Duty Posts:-

SI1. Grade & Scale of Pay ' No. of
No. - | posts
i) | Controller General of Defence Accounts | o
(Rs. 26000) (fixed) N ~ |
ii) | Additional Controller General of Defence Accounts and equivalent l |
| posts -
- (Rs. 24050-650-26000)
1) Principal Controllers of Defence Accounts and equivalent posts 'i 1
(Rs. 22400-525-24500) A | 7
iv) | Senior Administrative Grade including three encadered posts of |
Finance Managers | a1
(Rs. 18400-500-22400) |
v) | Junior Administrative Grade (Non-Functional Selection Grade) ]
C(Rs 1420040018300 {26 |
vi) | Junior Administrative Grade
O (Rs12000375-16500)
vii) | Senior T]ime Scale L 50)
viil) | Junior Time Scale 18]
(Rs. 8000-275-13500)
|| Totaldutyyosts L 353
2 Reserves:-
1) Probationer' Reserve 24
i) Deputation Reserve 61
i)  Icave Reserve 05
iv)  Iraining Reserve 05
Total Reseive Posts 95
Total authorized strength : 0648

(Total of Duty posts and Rescrves)



SCHEDULE-II

Method of Recruitment, Ficld of Promotion and Minimum Qualifying Service in the
next Lower Grade for Appointment of Officers on promotion to Duty Posts
included in the various Grades of the Indian Defence Accounts Service.

Y

['sl. | Grade ~ Method of | Field of Selection and the |
| No. - Recruitment - minimum qualifying
N . ' service for promotion |
1 2. | 3. 4, |
1. | Controller General of @ By promotion on the | Officers in  the posts
Defence Accounts - basis of sclection. carrying the Pay Scale of

Rs. 22400-525-24500 with 2

years regular service in the |

grade,  including  the

service, if any, m the posts

carrying the Pay Scale of

. Rs. 24050-650-26000.
2. | Additional Controller | Pv promotion on the | Officers in  the  posts:
General of Defence | basis of selection. carrying the Pay Scale of

Accounts and Rs. 22400-525-24500.

| ! equivalent posts ; |
| 3. i Principal Controller of HSy promotion on the | Officers in the Senior
' Defence Accounts and  basis of selection. Administrative Grade (Rs.

' equivalent posts 18400-500-22400) with 3
years' regular service i the

grade.
4. Senior Administrative | By promotion on the | (i) Officers in the Junior
| Grade basis of selection. Administrative Grade with
8 years' regular service in

the grade (including Non-

| functional Selection Grade
of the Junior
? Adminsstrative Grade (Rs. |
: , , 0 |14300-400-18300) |
5. | Non-Functional By promotion | Officers in  the  Junior |
| Selection Grade of the | according to | Administrative Grade (Rs. |
Junior Administrative | seniority based on | 12000-375-16500) provided |
Grade suitability. officer has entered the (4"

year of Grade 'A" service on
the 1+ January of the year

i calculated ﬁ'on}___‘_‘y__e_zy _Q_[ |




- examination on the basis of’

- which he/ she was

L - recruited. |
6. | Junior Administrative | By promotion on the = Officers in the Senior Time|
Grade basis of sclection. ' Scale (Rs. 10000-325-15200)

cwith 5 years' regular
~service in the grade.

7. | Senior Time Scale By promotion = Officers in the Junior Time !
according to  Scale (Rs. 8000-275-13500)
seniority based on ' with 4 years' regular

- suitability. “service in the grade.

8. | Junior Time Scale By selection. ' Senior Accounts OfJicers in

'the scale of Rs. &000-275-
13500 with 5 years' |
‘combined service in the !
grade of Senior Accounts
COtficer/ Accounts Otlicer.

]

Note-1. Iirst January of the year to which the vacancies pertain, shall be
crucial date for determining the eligibility of officers for promotion to various
grades. The officers who do not fulfill the requirement of minimum qualifving
service with reference to the crucial date shall be considered only against vacancies
for the subsequent DPC year.

Note-2. Where juniors who have completed their qualifying scrvice /eligibility
service are being considered for promotion, their seniors would also be considered
provided they are not short of requisite/ cligibility service by more than hall’ such
qualifying service/eligibility service or two years' whichever is less and have
successfully completed their probation period for promotion to next higher grade
along with their juniors who have already completed such qualifving /cligibility
service.

10



SCHEDULE-III

Composition of Departmental Pronwtion Conumittee for considering cases of
Pronwtion and confirmation of Group 'A' officers of the Indian Defence

Accounts Seerce

S..I  Grade

Noi

1. 2,

1. Contro ller ‘General of

Defence Accounts (Rs.
26000/ - fixed)

2. | Additional Controller
| General of Defence
Accounts and
equivalent posts (Rs.
24050-650-26000)

Dcpadn@ﬁfai Prormtlon
Conmmittee for wnsxdenng
promotion

Departmental

Promwtion

Conmmittee

considering

confirmmation
4.

fof

3.
Chairma wi\ /Mo mbu
Union Public Service!
Commission - Chairman |
(1) Secretary, Ministry of]
Defence - Memmber
(m) Secretary (Defence.
I'inance)/ I'inancial Adviser
(DefenceServices) ‘

~ Memnber ‘
Chairman, M vml\u,
Public Service |
Commission - Chairman |
(ii) Seccretary  (Defence
Finance)/ Financial Adviser
(Defence Services)
- Member
(i) Controller General of
Defence Accounts

)

(1)

Union

~ Member
3. | Principal Controller of | (i) Chairmary/ Member, |
iDefence Accounts and | Union Public Service \
lequlvalent posts (Rs.| Commission - Chairmman |
\22400 525-24500) (iiy  Secretary  (Defence
‘ Finance)/ Financial Adviser
(Defence Services)
- Member
(iii) Controller General of
| Defence Accounts |
‘ P - Member |
4. Semtor Administrative | (1) Chairman/ Member, |
iGrade (Rs. 18400-500- | Union ~ Public  Service |
22400) Commussion - Chairmman



() Secretary  (Defence
Fmance)/ Fmancial Adviser
(DefenceServices)

- Member
(1) Controller General of]

Defence Accounts
- Member

Non-Functional
Selection Grade of the
Junior Admanistrative
Grade (Rs. T4300-400-
18300)

Junior Administrative
Grade (Rs. 12000-375-
16500)

(1 Secretary  (Defence
Finance)/ Financial Adviser
(Defence Services)

- Chairman
(11) Controller General of
Defence Accounts

- Member
(1) Additional Financial
Adviser MOD  (Finance
Division) - Member
(iv) Joint Secretary (AN),
Minsstry of Home Affairs as
nominee of Establishment
Officer, Department  of
Personnel & Tramning

- Member
(1) Chairman/Member,
Union Public Service
Commussion - Chairman
(1)  Secretary  (Defence
Finance}/ inancial  Adviser
(DefenceServices)

- Member
() Controller General of
Defence Accounts

~ Member
(1iv) Additional Financial
Adviser, MOD (Finance
Division)

- Member
(v) Controller of Defence
Accounts/Controller off
Fmance and  Accounts
(Factories)/ Integrated
Financial Adviser

- Member
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~1

Senior Tume Scale (Rs.
10000-325-15200)

|
i
i

i
|
|
|
|
|
— e ——

l Junior Time Scale (Rs I (1)
| 8000-275-13500)

) CGDA/ AddL.CGDA

(1) Principal Controller of
Defence Accounts/Principal
Controller  of
(Factories)

(m) Controller of Defence
Accounts/ Integrated
Financial Adviser

(iv) Additional Financial
Adviser,
Division)
(v) Director/DFA (Coord)
| MOD (Finance)

| Union
- Commission
| (1) Controller General of

| ~ Defence Accounts

(m) Additional
- Adviser, / Deputy Financial

Adviser

Division)

~(1v) Principal Controller of
- Defence Accounts/Principal
Controller
(Factories) s Joint - Controller
- General
Accounts/ Controlfer

— Chairman

Accounts
- Member

- Member

MOD  (Finance

- Meember

-Member

Chairman/Member, |
Public  Service }

— Chamrman

- Member
Financial
MOD  (Fmance

- Member

of Accounts

Defence
of

of

Defence
Controller
Accounts
' Fmancial Adviser

Accounts/
of Finance &
(Fys)/Integrated

- Member

1) Controller General |
of Defence Accounts !
/ AddLCGDA |
- Chairman |
2) Additionali
Financial |
Adviser/ DFA, MOD
(Fin) - Member
3) Joint Controller|
General of Defence
Accounts/Controller
of Defence
Accounts/
Controller of Finance '
& Accounts (Fvs)/ |
Integrated Financial |
Adviser =~ Member |

Note: The Indian Defence Accounts Service Rules, 2000 were published under SRO
No. 66 dated 28 February 2000, Gazette of India Part |1 - Section4 dated March11,
2000. These Rules are amended by SRO No. 89 dated 4" July 2006, Gazette of India,
Part11-Section4 dated July 9-July15,2006.
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