Government of India
Ministry of Defence

Office of the Controller General of Defence Accounts

Ulan Batar Road, Palam, Delhi Cantt
Circular

Tel: 011-25674854

Fax: 011-25674780

File :-AN-1/1320/1/XXVII

To

SAG level IDAS officers.
(Through CGDA website)

Subject:-

Dated 20.07.2015

Deputation- IDAS Officers

The undersigned is directed to circulate the following circular among all
SAG level officers. Those officers, fulfilling the eligibility criteria as brought out in the
circular and if willing to apply for the subject post, may kindly forward their
applications along with their bio-data, so as to reach the HQrs Office latest by
27.07.2015

Si
No

Name of Deptt & Advt. Ref.

Post & Scale of Pay

1

Ministry of Heavy Industries
and Public Enterprises,
Department of Heavy Industry,
Circular No.1-05/14/2014-P.E.10
dated 03.06.2015

Director (Finance)

HMT. Ltd., CPSE

Pay scale of 25750-650-30950
(1997 pay scale) Schedule ‘A’ Post

Copy to:

G
/M- |
J.K.Tharmatt)

(
Sr. Asstt.CGDA(Admin.)

EDP Cell (Local) - For placing the above circular on the HQrs website.

K —
(J.K.Tharmatt)
Sr. Asstt.CGDA(Admin.)
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3. Ofo the Comptroller & Auditor General ol India. Pocket-9. Deen Dayal Upadhyay
Marg, New Delhi-110124, [ Cadre controlling Authority of Indian Audit and Accounts
Service ([AAS)]
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e Department of Posts, Ministry of Communications & [T, Dak Bhawan. Sansad Marg.
Ps ‘f”\L New Delhi [ Cadre controlling Authority o1 lndian Indian P&T Accounts & Finance

Service|
\§7" CDGA. Ulan Batar Road. Palam. Delhy Cantt. 110010

7. Coniroller General ot Accounts. Ministry of Finance. Lok Nayak Bhawan.
Khan Market, New Delhi - 110 511 o
. Shri P C Gajbhive. Secretary, Railway Board. Rail Bhawan. New Delhi
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Subject: Filling up of the post of Direcior (Minan.e) in HMT Limited.

HMT Limited, a Central Public Sector Enterprise (C‘PSE) comes under the
Administrative control of Department of Hzavy [ndustwy. Ministry of Heavy Industries and
Public Enterprises. The authorized and paid up capital of the caompany were Rs. 1430 crores
and Rs.760.35 crores (excluding application money for Rs.443 crores in the form of Preference

Share Capital) respectively as on 317 March. 2015 iz Registered and Co;‘porate offices are at
Bangalore, Karnataka. The shareholding of Govt. of [ndia in HMT Limited is 99.88%.

2. One post of Director (Finance) in schedule "4 scale of pay of Rs.25750-650-30950/- in
HMT Limited is proposed to be filed up on deput nmn basis without the rule of immediate
absorption in the PSE. Eligibility criteria are ¢iven in Annesure-1 Pay and other condition of

service of the selected officer will be regulated n Lt\-.,L]l'\'i.l‘;!“tC-(f with the Department of Personnel
% Training O.M . No.6/8/2009-Estt.(Pay I1) dated | 7.6.2010 as amended from time to time read
with DPE’s guidelines No.2(70)/08-DPE(WC)-Gl XVI/08 dated 26.11.2008 as amended trom
e to time.

3. The Director (Finance) is a member of the Board of Directors and reports to the
Chairman and Managing Director. He is overall in-charge of finance and accounts of the.
organization and is responsible for evolving and formulating financial policies as well as
implementation thereof.

4. Application of only such officers will be ¢ onsidered as are routed through proper
channe! and are accompanied with (i) bio-data tin wniphicate) in Perlorma al Annexure-11. (i)
photocopies of up-lo-date CR dossiers of the officer tor the last five vears. duly altested by an
officer of the level of Under Secretary or equivalent (original ACRs may not be sent). (iii)
cadre clearance. (1v) vigilance ietuancmm:glzl}. certificate. and (v) statement giving details of
major or minor penalties. if any imposed on the ofiicer in the last ten vears.
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[t1s requested that the applicaticns of suiable officers who are willing and eligible for

the post and who can be spared immediatelv in the event of selection may be sent at the

following address after scrutinizing the applications within 43 ( forty five) days from tl

1ssue of this advertisement positively:

he date of

Ms. Vinita Srivastava, Director, Department of Heavy Industry, Room No. 1234,

Udyog Bhavan, Rafi Marg, Mew Delhi-110011.
6 Advance copies. or applications received alier the preseribed date. or not
with the required certificates/documents will not be entertainec

accompanied

l\\ [
A\ \/ ‘w\b

\

(Vinita Srivastava)

Director

Tel-011-23063334
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