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w7 : Travel entitlement of Government employees for the purpose of LTC post Seventh
Central Pay Commission-clarification reg.
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A copy of Government of India, Ministry of Personnel, Public Grievances & pensions,
Department of Personnel & trainning Office Memorandum No. 31011/8/2017-Estt.A-IV dated
19.09.2017 on the above subject, which is available on the website of DoP&T, is forwarded

herewith for your information, guidance and compliance please.
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No. 31011/8/2017-Estt. A-IV
Government of India
Ministry of Personnel, Public Grievances & Pensions
Department of Personnel & Training

Establishment A-1V Desk
North Block New Delhi.
Dated September 19, 2017

OFFICE MEMORANDUM

Subject: Travel entitlements of Government employees for the purpose of LTC
post Seventh Central Pay Commission-clarification reg.

The wundersigned is directed to refer to this Department's O.M. No.
31011/4/2008-Estt.A-IV dated 23.09.2008, which inter-alia provides that travel
entitlements for the purpose of official tour/transfer or LTC, will be the same but no
daily allowance shall be admissible for travel on LTC. Further, the facility shall be
admissible only in respect of journeys performed in vehicles operated by the
Government or any Corporation in the public sector run by the Central or State
Government or a local body.

2. Conséquen‘t upon the decisions taken by Government on the
recommendations of Seventh CPC relating to Travelling Allowance entitlements of
Central Government employees, TA Rules have undergone changes vide Ministry of
Finance's O.M. No. 19030/1/2017-E.I1V dated 13.07.2017.

3. In this regard, it is clarified that the travel entitlements of Government servants
for the purpose of LTC shall be the same as TA entitlements as notified vide Ministry
of Finance’'s O.M. dated 13.07.2017, except the air travel entitlement for Level 6 to
Level 8 of the Pay Matrix, which is allowed in respect of TA only and not for LTC.

4, Further, the following conditions may also be noted:

i.  No daily allowance shall be admissible for travel on LTC.

ii.  Any incidental expenses and the expenditure incurred on local journeys shall
not be admissible.

ii.  Reimbursement for the purpose of LTC shall be admissible in respect of
journeys performed in vehicles operated by the Government or any Corporation
in the public sector run by the Central or State Government or a local body.

iv.  In case of journey between the places not connected by any public/Government
means of transport, the Government servant shall be allowed reimbursement as
per his entitiement for journey on transfer for a maximum limit of 100 Kms
covered by the private/personal transport based on a self-certification from the
Government servant. Beyond this, the expenditure shall be borne by the
Government servant.

Contd. ..



From pre-page:

v.  Travel by Premium trains/Premium Tatkal trains/Suvidha trains is now allowed
on LTC. Further, reimbursement of tatkal charges or premium tatkal charges
shall also be admissible for the purpose of LTC.

vi.  Flexi fare (dynamic fare) applicable in Rajdhani/Shatabdi/Duronto trains shall be
admissible for the journey(s) performed by these trains on LTC. This dynamic
fare component shall not be admissible in cases where a non-entitled
Government servant travels by air and claims reimbursement for the entitied
class of Rajdhani/Shatabdi/Duronto trains.

5. This O.M. will take effect from July 1, 2017.

6. Hindi version will follow.
Sy N sh |
AR
(Surya Naraydn Jha)
Under Secretary to the Government of india
To

The Secretaries
All Ministries/Departments of Government of India
(As per the standard list)

1. Comptroller & Auditor General of india, New Delhi.

2. Union Public Service Commission, New Delhi.

3. Central Vigilance Commission, New Delhi.

4. Central Bureauy of Investigations, New Delhi.

5. Parliament Library, New Delhi.

6. All Union Territory Administrations.

7. Lok Sabha/Rajya Sabha Secretariat,

8. All attached and Subordinate Offices of Ministry of Personnel P.G. & Pensions.

9,/ NIC, DoP&T with the request to upload this OM on Department's website
(Notifications << OMs/Orders << Establishment << LTC Rules).

10. Hindi section for Hindi version.




N 18030/1/2017-F 1V
Government of ingia
Miristry of Finance
Department of “xpenditure

New Dein 1ne 13 Juiy 2017
OFFICE MEMORANDUM
Sabeect Traveliing Allowance Rules - Implementation of the Seventh Central Pay Commission.
Consequent upen the decisions aken by the Government on the recommendations of the Seventh Central
Pay Commission relating io Travelling Allowance entitlements o civilian employees of Centrai Government  President

s pleased o decide the revision in ‘he raies ¢f Traveling Allowance zs sei out i the Annexure 1o s Office
Memorandum '

2. The "Pay Level' for determining the TA/DA enutioment is as indicated i~ Central Civit Service (Revised Pay}
Ruies 2018 .
3 The term "Pay in the Level for the purpose of these orders refer to Basic Pay drawr in appropriate Pay level

in the Pay Matrix as defined in Rule 3(8) of Ceniral Cvii Services (Revised Pay} Rules 2073 and does not inciude
Nen-Practising Allowance [NPA) Mittary Service Pay (MSP! o any ciner type of pay ike special pay. eig
¢ . , Y j | oay ;

4 However, if the Travelling Aliowance entitlemenis in lerms of the revised entitiements now prescribed result in
a lowering of the existing entitlements in the case of any individual. groups or classes of empioyees the entitiements.
pamcuarly in respect of mode of iravel. ciass of accommodation. gic snall not be lowered Trey wili instead contnue
(¢ be governed by the earlier orders on the sutgect il such time as they become eligible. i the norma; course, for the
higher enfitlements

5 ine claims submited in respect of journey mace or or afler T Jui
i

with {nese orders 1 respect of journeys pericrmed priorio ¢
with the previous orders dated 23.09.7008

y 2077, may be eguiat
€ ciaims may be re

5 © may be noied that no additonal funds witi be provided on accouni of revisor A EMenis it may
therefore be ersured that permission to offcial travel s given judiciously and restricied oniy 10 absoiutely essentia
official requirements

7 These orders shall take effect from 01 July, 2017

8 Separate orders will be issued by Ministry of Defence and Minisiry of Railways in respect of Armed Forces
personne! and Railway empioyees respectively

g In so far as ine persons serving in the indian Auci: & Acceunis Depanment are concerned. these orders issue
In consultation with the Comptroller & Auditor General of India —
i
Findi versior (s attached. LG fhiat®
gl

(Nirmala Dev)
Deputy Secretary to the Government ¢f India
0.
All Ministries and Departments of the Govt. of India etc. as per standard distribution list.

Copy to: C&AG and U.P.S.C,, etc. as per standard endcrsement list.



ANNEXURE

Annexure to Ministry of Finance, Department of Expenditure
0.M.No.19030/1/2017-E.IV dated 10* July 2017.

In supersession of Depariment of Expenditure's O M. No. 18030/3/2008-E 1V dated 23.08 2008 in respect of
Travelling Allowance the following provisions wil be appiicable with efiect from 04.07 2017

2. Entitlements for Journeys on Tour or Training

A.(i)  Travel Entitlements within the Country

_ Pay Level in Pay Matrix ‘ Travel entitlement

14 and above A Business/Club class by air or AC- by train
12 and 1 ‘ Economy class by air or AC-I by tran
Eio 11 » Economy class by air or AC-ii by train
5 and below First Class/AC-!I/AC Chair car by train

(ii) it has also been decided ¢ allow the Government officiais o travel by Premium Trains/Premium Tatkal
Trains/Suvidha Trains, the reimbursement to Premium Tatkal Charges for booking of tickets and the reimbursement of
Oynamic/Flexi-iare in ShatabdiiRadhaniDuronto Trains while on official tour/ training. Reimbursement of Tatkal Seva
Charges wnich nas ixed fare, wil reman coninue ‘0 be allowed. Travel entilement for the journey in
Premium/Premium Tatkal/Suvidhai Shatahdi/Rajdhani/ Duronte Trains will be as under -

Pay Level in Pay matrix  Travel Entitlements in Premium/Premium Tatkal/Suvidha/ Shatabdi/
Rajdhani/ Duronto Trains

12 and above &xecutive/AC 17 Class (In case of Premium/Premium

. 'atkal/Suvidha/Shatabdi/Rajdhani Trains as der available highest class)
6 AC 2 Ciass/Charr Car {In Shaiabdi Trains:
5 & below - AG 3 Ciass/Chair Car

{ul}  The revised Travel entifiemens are suoect 10 following:-

{a) in case of places net connected by rail, travel by AC bus for ali those entitied o ravei by AC Il Tier and
above by train and by Deluxe/ordinary bus for others is allowed.

(b in case of road trave: beiween places connected by rail. travel by any means of pubiic transport is
allowed provided the total fare does not exceed the train fare by the entitied class

mized by the concerned desatment for other official travel by their officers. Any usage of these
mieage points for purpeses of private travel by an officer will atract deparmenial action This is io
ensure (hat he benefits oui of officiai iravel, which is funded by the Government. should accrue to the

)
Governmen:

(d i case of non-avaiabiity of seats in entilled class. Govi servanis may travel in ihe class below iherr

B. International Travel Entitlement -
Pay Level in Pay Matrix Travel entitiement
17 and above Firsi class
1d i{c 16 Business/Club ciass

d
"3 and beiow Economy ciass



~
i

b C. Entitlement for journeys by Sea or by River Steamer

(i) For places other than A&N Group of Islands and Lakshadweep Group of !sland :-

“Pay Level in Pay Matrix Travel entitlement

9 and above ' Highest class

6108 * Lower ciass i there be twe ciasses cniy on the steamer
Cdand il lwo ciassos only. the lower ciass if three classes, the middie

or second class if there be four ciasses. the hird class

3 and below Lowest class

(i)~ For travel between the mainland and the A&N Group of Islands and Lakshadweep
Group of Island by ships operated by the Shipping Corporation of India Limited :-

_Pay Level in Pay Matrix Travel entitiement
9 and above _ Deluxc ciass
6103 _ Firsty A" Cabin ciass
“4and s ‘ Second/'B Cabin class
. 3 and below _ Bunk class
D. Mileage Allowance for Journeys by Road :
(i) At places where specific rates have been prescribed :-
i Pay Level in Pay Matrix Entitlements
" 14 or above Actua fare by any type of public bus inciuding AC bus

At prescribed raies of AC taxi when ine oumey 's actualiy serformed by AC 1ax:
OR

At prescribed rates for auto ricksnaw for journeys by auto rickshaw. own car, scooter,

maicr cycie. moock, elc.

5ic 13 Same as above with ihe exceplion tha: ourneys by AC taxi will 1ot he permissible.
dand s Actual fare by any type of public bus other than AC bus
OR
At prescribed rates for auto rickshaw for journeys by auto ricksnaw. own car, scooter, |
metor cycle. moped. efc.
3 and telow Actua fare by ord nary public bus on.y
OR
At prescribed rates for aute rnckshaw ‘or iourneys by autcrickshaw. own scooter,
mator cycie, moped, etc.
(i) At places where no specific rates have been prescribed either by the Directorate of Transport of the
concerned State or of the neighboring States:
For journeys perormed in own cariiax: Rs. 247 per Km
* For journeys performed Dy aulo rickshaw "Rs 12/ por Km

own scooter eic

Alplaces where no specific rates nave been srescrived. the rate ser kr wiii further rise by 25 sercent whenever DA
increases by 50 percent.



E(i). Daily Allowance on Tour
Pay level in Entitlement
~ pay matrix '
4 and above Reimbursemen: for hotel accommodationiguest nouse of 4o 10 27,500/ oer day

Reimbursement of AC taxi crarges as per aciua expendiure commensuraic witt oficial
engagements for travel within the city and
: ~ Reimbursemeni of foed biils ne ot exceeding 12004 per day.
12 and 13 Reimbursement for hotel accor‘wmodanon/gues' house of up to %4,500/- per day.
Reimbursement of AC taxi charges of up to 50 kn: oer da ay for frave! within the city,
Reimbursement of focd hiis not cxceeding 100G/ oer day
Sio 1 Reimbursement for hotei accommodation! ‘guest nouse cf up 10 T2.250¢- per day.
Reimbursement of non-AC taxi charges of up to 338/- per day for travel wilrin the city,
- Reimbursement of food bilis rot exceeding 3900/ per day.
608 Reimbursement for hotel accommodationigues! house of up to 750 per "dy
Reimbursement of nor AC iaxi charges of up o 295 per day for iravei within the city,
Reimbursement of focd bils no: exceeding 800/ per day
5 and below Reimbursement for notel accommodation/quest house of up to 450 per day,
Reimbursemeni o." non-AC taxi charges of up to 5 13- per day for travel within the city.
Reimbursement of focd tilis nol exceeding 500/ o day.

(ii) Reimbursement of Hotel charges :- For teveis 8 and below ne amount of claim {up ¢ the celiing) may be
paid withoul production of vouchers agains: seii ceriified claim only. Tre seif-certified claim shouid clearly indicate the
period of stay. name of dweiling, etc Aadh.onaJy for stay in Class "X citics, the ceiling for ali employees up to Level 8
would be ¥1,000 per day, but it will only be in the form of reimbursemon: upon production of relevant vouchers. The
ceiling for reimbursement of hotet cnargesn il iuniner nise by 25 percen! wnenever DA increases by 50 persent

(iif) Reimbursement of Travelling charges - Similar to RembJrsement of sia g mmodatien charges for
levels 8 and below. the claim (up 10 the ceiting} may be paid without proguciion of vouchers against self- cenified ciaim
only. The self-certified claim shouid clearly indicate the period of travel. venicie number. ete. Tre ceiling for levels
and below will further rise by 25 percert whenover DA increases by 50 percent For journeys on foot. an aliowance of
Rs."2:- per kiometer ravelied on oot snai be seyable edditonally. Tris rate witl further increase by 25% whenever DA
increases by 50%

&\J

(iv) Reimbursement of Food charges :- There wili be no separaic “cimoursement of f00d bills Instead. the lump
sum amount payable will be as per Table £{} above and, depending on the iength of absence from headquarters.
would be regulated as per Table (v} below Since the concept of reimbursement has been dore away wé{h ne veuchers
will be required. inis meznodo?ogy $ 0 ing with inat followed by Indian Rai ays at presen: {wih suiiable enhancement
of rates) ' e Lump sum amouni payable  The fump sum amount will Increase Dy 25 percent wherever DA increase by
50 percent.

(v) Timing restrictions

-engih of absence

fabsence from neadguarers

if absence from headquaners is beiween 6 12 hours
- if absence from neaoquaner‘ 1S >17 hours

Koy e
<L rours

i

oF! ”m W0unT

LUf ‘1'45 I 3MQoy
_un.o SUM amoun:
umpn sum amount

(‘.‘
1%

Absence from Head Quarer wili be reckoned from midnight 10 midright and wili pe caicuiatad on a oer day



(vi} in case of stay/iourney on Governmen: ships. boats eic or IOUrngy 10 remete miaces on foovymules eig for
scientificidata collection purposes i Crganicaror ke ~Si Survey of ~gie GSie daily aliowanrce wi be paid at rate
ec;uévaleht lo that provided for reimbursement of food bl However. » ihis ¢ase. the amount wili be sanctioned
irrespective of the aciual expenditure incurred on this account with the approval of the Head of Department/controlling
officer

Note . DA rates for foreign travel wit be fequiaied as prescribed by Ministry of External Afairs
3. LA on Transfer

TA or Transfer ncludes 4 comgoncnis - {1) Travel entitiemon: for seif and fami! 'y {4; Composte Transier and
packing grant (CTG} (i Rmn“h ursement of charges on transpodaucr o sersona’ efiecis (i) Renrbursement o
charges or ransporiation of conveyance

(i) Travel Entitlements :
{aj Travel entitlements as prescribed for tour in Pars  above except for lmer-“a?ion“' Travel, will be

‘ab( in Case of journeys on ransler Tre genera conditions of g imissibility prescribed in
4 will. nowever coninue o be appiicable

(b) The provisions reiating to small farﬁi!y norms as contained in para 4(A) of Annexure io Mio Finance
O.M. F No. 10/2/98-1C & ¥ .No. 180307 2197-EIV dt 171, Aprif 1998  shall continue o be applicable.

(i) Composite Transfer and Packing Grant (CTG) :

(@} “he Composite Transicr Grant shall be paid at the raie of 80% of the last montn's basic pay in case of
transfer mvolvmg a change of siation located af a distance of or more | than 20 kms from each other.
However, for transfer to and from "w Island terriories of Andaman Nlcuh & Lakshadweep. CTG

shail be pad 2t ‘re raic of *00% of last monins bas.c pay Funher NPA ang MSP shall not be

inciuded as par of basic pay while d determining enutiement for 073

(b in cases of transfer o stations which are ai a distance of iess than 20 kms from the old station and of
transfer within the same city, one ihird of the ¢ omposic transfer grant wiil be admissible, srovided a
change of residence is aclually -~volved

ic) in cases where ihe ‘ransier of ~husband and wife taxes piace within six MCNINS. byt after 60 days of
Ine transier of the spouse y percent of the fransicr grantor transfer shall be zllowed 1o the spouse
transierred later. Ne iransfer grant shali be admissible {o ihe spouse transterred iater, in case both the
transiers are ordered wilrin 50 days. The existing provisions snalii continug ¢ te app! .cable n case of

transiers after 2 perod of six mentns of more. O Rer rules preciuding trarsier grant in case of iransfer
& Ownr request or warsier ofher than in public interes:. sha continue o apply unchanged in therr
case
(i) Transportation of Personal Effects
Level . By Train/Steamer By Road
12and above 5090 g by goods rami4 wheeler Wwagon' T goubie container Rs. 50/ perkm
5011 . 6000 Xg by goods trainid wheeier wagor/  singic coniainer Rs. 50/- per km
5 . 3000 kg . Rs. 25/- perkm
4 and belcw 1500 «g : . Rs 15/- per km

The rates wil further rise oy 25 percen: whenever DA increases b By 50 percent The rates for transportin g the
entitled weight by Steamer will bo coual 10 the prevatiing rales prescribed by such transpori in ships operated
by Shipoing Corporation of incia 1»e ciam for reimbursement shait 5e admissible subject © the production of
actual receipis/ vouchers by the Covi servamt Productior of ‘eeeipisivouchers is mandatory in rio transfer
cases of Nori Eastern Region. Andaman & Nicobar Istancs ard Lakshadweep also



$ as per wiometer basis only  The ¢lassificaton of cifies Aowns for
fects 1s done away win

Transportation of personal effects by roa
ine purpese of rransporiation of personal

(iv) Transportation of Conveyance.
Level _ Reimbursement
~ 6 and above _ T motor car eic. or 1 motor cyclesscooier
5 and below 1 motoreycle/scooter/meped/bicycle

The generai conditions of admissibiiity of TA on Transfer as prescribed in S R. 116 will. however. continue 10
be applicable.

4 T.A. Entitlement of Retiring Employees

TA on Retirement includes 4 comor‘nenis - {1} Travel entitlement for %elf and family (i) Compesite Transfer and
oackmg grant {CTG} {1} Rexmbursemen: of cnarges on lransporiation of cersonal effecis {ivj Reimbursement of
charges on transpenation of conveyance

(i) Travel Entitlements
Trave! entitlements as prescribed ior iouritransier in Para 2 above. exccpt for International Travel, will be
applicable i case of journeys or relirement. The general conditions of admissibility prescribed in S.R 147 will
nowever. continue tc be apphcable.

(i) Composite Transfer Grant(CTG)

{a} tne Compostie Transfer Gran: shali be paid at the raie of 80% of the last month's basic p pay in case of
those employees. who on retircment . settled down at places other than last stat ion(s) of their dufy
located et & distance of or more than 20 km. However, in case of se tlement 1o and from the Isiand
territories of Andaman. Nicobar & _akshadweep, CTG snali be paic at e rate of 100% of iast month's
basic pay. Furher. NPA and MSP shall not be included as par of basic pay while determining
5“1 itlement for CTG The iransior wfdenials and roac mieage for journeys between the residence and
he railway stalicn’tus stancd ¢ at the old and new station, are aiready subsumed n lhe composite

'rans.er grant and wi: nof be se,,arate,y admissible.

{b)  Asin the case of serving empi oyocs Government servanis who. on retirement, settie at the last station
of auly itseif or witrn 2 disiance of less than 20 kms may be paid one third of the CTG subjeci (o the
condition tnat & change of residence 1s actually involved

(iii) Transportation of Personal Effects ;- Same as Para 3(:t) above.
(iv) Transportation of Conveyance  Same as Para 3(iv) above

The gereral conditicns of admissibiity of A o Retirement as orescribed in S R, 147 wiil however continue {0 be
applicabie

Ekkkkt



No.27/1/2017-E.11(B)
Government of India
Ministry of Finance
Department of Expenditure

ThKk

New Delhi, the 14" July, 2017.

OFFICE MEMORANDUM

Subject: Implementatjon of the recommendations of 7*" Central Pay Commission
- grant of Split Duty Allowance to Sweepers and Farashes in Central
Secretariat and Allied Offices.

*kK

Consequent upon the acceptance of the recommendations of Seventh Central
Pay Commission by the Government, the President, in supersession of all existing
orders issued on the subject from time to time, is pleased to decide that the Sweepers
and Farashes working in Central Secretariat and allied offices performing split duties,
where the break in between the shift is at least 2 hours duration and they have naot
been provided residential accommodation within 1 km. of the office premises, shall be
entitled to Split Duty Allowance at the revised rate of Rs.450/- p.m.

2. The rate will further rise by 25% each time Dearness Allowance (DA) rises by
50%.

3. These orders shall be effective from 1 July, 2017.

4, In so far as the employees working in the Indian Audit and Accounts

Department are concerned, these orders are issued with the concurrence of the
Comptroller and Auditor General of India.

Hindi version will follow. @{M
/

(Nirmala Dev)
Deputy Secretary to the Government of India

To
All Ministries/Departments of the Government of India (as per standard distribution list).

Copy to: C&AG, UPSC, etc. as per standard endorsement list.



No.13/1/2017-E.1\(B)

Government of India

Ministry of Finance
Department of Expenditure

Fx s

New Delhi, the 14" July, 2017.

OFFICE MEMORENDUM

Subject: Implementation on the recommendations of 7™ Central Pay Commission regarding grant of Hard Area
Allowance to the Central Government employees posted in the Nicobar Group of Islands and Islands of
Union Territory of Lakshadweep other than Kavaratt & Agatti.

Consequent upon the acceptance of the recommendacicns of Seventh Central Pay Commission by the Government,
the President, in supersession of all existing orders issued on the subject from time to time, is pleased to decide that Central
Government employees posted in Nicobar Group of Islands and Minicoy, Kiltan, Andrott, Kalpeni, Chetlat, Kadmat, Amini and
Bithra Islands of Lakshadweep shall be paid Hard Area Allowance at the following rates:-

[ _ Place where posted I Rate per month ]

L(i)Nicobar Group of Islands and Minicoy in | 20% of Basic Pay f
Lakshadweep Islands . i
(iilLakshadweep Group of Islands 12% of Basic Pay

[( Kiltan, Andrott, Kalpeni, Chetlat, Kadmat, Amini
and Bithra Islands) (

2. The term "Basic Pay’ in the revised pay structure means the pay drawn in the prescribed Level in the Pay Matrix but
does not include any other type of pay like Special Pay, etc.

3. In places where more than one Special Compensatory Allowances are admissible, the Central Govemfnent
employees posted in  such stations  will have the option ‘o choose the allowance  which
benefits them the most, i.e. Hard Area Allowance or one of the Special Compensatory Allowances subsumed under Tough

Location Allowance Category-1, Il and I,

4, The Hard Area Allowance shall be admissible in addttion 1o the Island Special Duty Allowance, where admissible.

5. These orders shall take effect from 1st July, 2017.
6. These orders shall also apply to the civilian employses paid from the Defence Services Estimates and the

expenditure will be chargeable to the relevant head of the Defence Services Estimates. Iri respect of Armed Forces personnel
and Railway employees, separate orders will be issued by the Ministry of Defence and Ministry of Railways, respectively.

7. In so far as the employees working in the Indian Audit and Accounts Department are concerned, these orders are
issued with the concurrence of the Comptroller and Auditor Generai of India.
Hindi version is attached. @’/“/
(Ni'rmala Dev)

Deputy Secretary to the Government of India

To .
All Ministries/Departments of the Government of Indja (as per standard distribution list).

Copy to: C&AG, UPSC, etc. as per standard endorsement list




No. 4/1/2017-E.1I(B)
Gevernment of India
Ministry of Finance
Department of Expenditure

ek

New Delhi, the 13% July, 2017,

OFFICE MEMORANDUM

Subject:-  Abolition of Special Compensatory(Hill Area) Allowance - Recommendations of the
Seventh Central Pay Commission.

Consequent upon the decision taken by the Government on the recommendations of the Seventh
Central Pay Commission, the President is pleased to decide that, Special Compensatory (Hill Area)
Allowance stands abolished with effect from 1st July, 2017. This allowance was admissible to Central
Government employees vide this Ministry's O.1:. No. 4(2)/2008-E.11(B) dated 29th August, 2008.

2, These orders shall also apply to the civilian employees paid from the Defence Services Estimates.
In respect of Armed Forces personnel and Railway employees, Separate orders will be issued by the
Ministry of Defence and Ministry of Raflways, respectively,

3. In so far as the employees working ir the Indian Audit and Accounts Department are concerned,
these orders are issucd with the concurrence of the Comptroller and Auditor General of India.

-

Hindi version is attached. - @1“
//

(Nirmala Dev)
Deputy Secretary to the Government of India

To
All Ministries/Departments of the Government of India as per standard distribution list.

Copy to: C&AG, UPSC, etc. as per standard endorsement Jist.



