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Important Circular

Dated: 14/07/2017

To
\/ All PCsDA/CsDA/PIFA/IFAs/PCA (Fys.) Kolkata

Subiject: Implementation of Seventh Central Pay Commission recommendation-
Reg.
Reference: This HQrs. Circular of even no. dated 12.06.2017.

In continuation of this HQrs. office circular cited above, a copy of Resolution
bearing no. 11-1/2016 dated 6" July, 2017 issued by Ministry of Finance/Department of
Expenditure is forwarded herewith.

2. In this context, the below mentioned Office Memorandum issued by Government of
India, Ministry of Finance/Department of Expenditure are also forwarded herewith.

Sl. No. OM No. & Date Subject
1. 21/5/2017-E.1I(B) Implementation of the recommendations of the 7" Central
dated 07.07.2017 Pay Commission relating to grant of Transport Allowance
to Central Government employees.
2. 12(4)/2016-EllL.A Discontinuance of Family Planning Allowance for
dated 07.07.2017 adoption of small family norms-recommendation of the 7"
Central Pay Commission.
3. 2/5/2017-E.11(B) Implementation of recommendations of the Seventh
dated 07.07.2017 Central Pay Commission relating to grant of House Rent
Allowance(HRA) to Central Government employees.
4. 29/1/2017-E.1I(B) Payment on account of discontinued allowances-
dated 11.07.2017 regarding.
3. This is for your information, guidance and necessary action.

Encls: as above.

C to:

;

AN-IV Section (Local)

1
2. AT-Coord Section (Local)
3

Training Division,

Brar Square, Delhi Cantt.
IT&S Wing (Local)
CGDA Library/MNB(AN-XIV

&

/Guard File.

A 4
1L
(Kavita Garg)
Sr. Dy. CGDA (AN)

- for information & necessary action w.r.t. above.
- do.
--- do.

--- for uploading on CGDA website.

(Vijay Raina)
For CGDA




No.21/5/2017-EH(B)

Government of Indiz

Ministry of Finance
Department of Expenditure

ek

New Delhi, dated the 7% July 2017

OFFICE MEMORANDUM

Subject:- Implementation of the recommendations of the 7% Central Pay Commission relating to grant of

Transport Allowance to Central Government employees.

Conseguent upon the devzsxo taken by the Government on the recommendations of the Seventh Centra!

Pay Commission, the President, is Beaspd to decide that Transport Aliowance shall be admissible fo Central
Government employees at the following rates:-

: Employees drawing pay in Pay Level Rates of Transport Allowance per month
Employess posted in the | Employees posted at all
' Cities as per Annexure Qther Places
S and above Rs. 7200 + DA thereon Rs.3600+ DA thereon
Jid Rs. 3800 + DA thereon Rs, 1800+ DA thereon
fand 2 | Rs.1350 + DA therson Rs.900 + DA thereon i

(A

(i}
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The grant of Transport Allowance shall be subject io the following condilion

The allowance shall not be admissible to those employess whe have provided with the facility of
Government transport,
ln respect of those employses who opt 1o continue in thelr pre-revised Pay-stiucture/Pay Scaies, the
corresponding Level in the Pay Matlrix of the post occupled on 61.01.2016 as indicated in CCS (Revised
Pay; Rules, 2018 would determine the allowance under these orders,
Physically disabled employees as mentioned in Dok OM. No. 19@2@!1!78-5.&!{8} dated 21.08.1978 and
suoaevu“nt orders in respect of the  categories viz. visually impaired, orthopaedically handicapped, deaf
d dumb/hearing impaired, spinal deformity, shail confinue o be paid Transport Allowance at doubie the
normal rales, subject to fulfiiment of the >t,pdiazeu conditions, which shall, in no case, be less than Rs.2250/-
p.m. plus applicable rates of Dearness Aliowance
Officers drawing pay in Levels 14 and above in the Pay Matrix, who are eniitied o the use of official car in
terms of Deyartment of Expenditure’s O.M. No 20(5}-E.1I{£)/83 dated 28.01.1894, shall be given {he oplion to
aval the of zma, car facility or io draw Transpont Allowance al the rates of Rs.15,750/ p.m. plus Dearness
Allowance thereon. Before, allowing Transport Allowance @ Rs.15,750/- pius DA, there oq the oplion
exersised ny an officer will be examined by the af‘ %f*is%'eﬂvn Ministry and his/her entitiement to the use o‘
officia! car in ferms of the O.M. dated 28.01.1384 bid will reguire {o be certified by the competent authorily. |
case, an officer opts to draw Transport Aliowance @ Rs. za,fJO.f- p.m. plus DAL thereon, hefshe will not be
aifowed to change hisfher option during the remaining period of his/her current assignment.

Admissibility of Transport Allowange during the following circumstances:-

During feave:  The allowance will not be admissible for the calendar month{s) wholly covered by leav
Buring deputation abread:  The allowance w;,; not be admissible during the period of deputation ab'o
During four. i an employee is absent from the Headguarters/Place of Posting for full calendar mom\s}
due fo four, he/she will not be entilled fo Transport Allowance during that/those calendar month/months.
However, i the absence does not cover any calendar month(s} in full, Transpori Allowance will be admissible
for full month.

During training treated =zs duty: The allowance may be granted during such training, if no Transport
Facility/Traveling Aliowance/Dally Allowance is provided for alfending the taining institute. During officig
tour in the tralning course, the aliowance will not be & dmissible when the period of the tour covers the whole
calendar month. Alse, during training abread, no Transpor! Allowance will be admissibie when the perod of

such rwmf g covers the whole

calendar month,



{ey  During inspection/survey duty by Members of Special Parties within the city but exceeding 8 kms.
from the Headguarters OR during continuous field duty either in or outside the Headguarters’
Transport Allowance s given 10 compensaie for the expenditure incurred for commuting for both fo and fr
hetween the place of duty and residence. In case when one gels Road Mileage/Dally Aliowance or ree
transporiation for figld/inspection/survey duty of 10u7 for a period covering the whole calendar month, helshe

wilt not be entitled to Transport Allowance during that calendar month. ‘

0 To vacation staff : Vacation staff is entiied to Transport Allowance provided no free ranspont facllity is
given to such staf. However, the aliowance shall not he admissible when such vacation spel, including &
kinds of leave, cover the whole calendar month{s).

{g) During suSpension: As a Government employee under suspension is not required 10 atiend office,
heishe is not entitied fo Transport Aliowance during suspension where SUSpPEnsion Covers full caiendar
month(s). This position wil hold good even if the suspension period is finally treated as duly. Where
suspension period covers a calendaf month partially, Transport Allowance payabie for that month shafl g
reduced proportionately.

4. These orders shail be effective from Ast July, 2017,
5 These orders will apply o all civilien empioyees of the Central Government. The orders wil also apply 1o the

civilian employees paid from the Defence Service Estimates. In respect of the Armed Forces Personnel and Railway
employees, separaie orders will be issued by the Winistry of Defence and Ministry of Railways, respectively.

. in so far as the persons serving in the Indian Audit and Accounts Department are concerned, these orders
issue in consuliation with the Comptroller & Auditor General of india.
Hindi version is attached. , _;’},‘{U"“j

(Annie George Mathew)

P mdarrs 4 P e 2 {mmin
Joint Secreiary 10 e Government of Indig
To

All Ministries and Departments of the Govt. of india as per standard distribution fist,

Copy to CBAG and U.P.S.C, elc. asper standard endorsement list.



LIST OF CITIES/TOWNS ELIGIBLE FOR HIGHER RATES OF TRANSPORT

ALLOWANCE ON RE-CLASSIFICATION  OF CITIES/TOWNS AS PER CENSUS-
2011 (w.ef 01.04.2015)

S. No. | NAME OF THE STATES/ UNION | NAME OF THE CITY/TOWN
TERRITORIES
1) ANDAMAN & NICOBAR ISLANDS [ o
2. ANDHRA PRADESH/ TELANGANA Hyderabad (UA)
3. ARUNACHAL PRADESH _
4. ASSAM o
5. BIHAR Patna (UA)
6. CHANDIGARH : —
7. CHHATTISGARH _
8 DADRA & NAGAR HAVELl -
c. ' DAMAN & DIU
e SRy
F 11 GOA " .
12. GUJARAT Ahmadabad (UA), Surat (UA)
13. HARYANA
14, HIMACHAL
i PRADESH |
15, JAMMU & -
KASHMIR
16. JHARKHAND .
17. KARNATAKA Bengalore / Bengaluru (UA)
18. | KERALA Kochi (UA), Kozhikode (UA)
19. LAKSHADWEEP
20. MADHYA PRADESH Indore (UA)
21 MAHARASHTRA ‘Greater Mumbai (UA);
Nagpur {(UA); Pune (UA}
22. MANIPUR
23 MEGHALAYA
24. MIZORAM R P
25, NAGALAND
[ 26 ODISHA
27. PUDUCHERRY/ PONDICHERRY
28 | PUNJAB
29. | RAJASTHAN aipur (UA)
30. SIKKIM
31, TAMIL NADU Chennai (UA), Coimbatore
: (UA)
s nisoRR
33 UTTAR PRADESH " Ghaziabad (UA), Kanpur
i - {UA), Lucknow (UA)
[ 34, UTTARAKHAND —
| 35, WEST BENGAL - Kolkata(UA)




F. No.12(4)/2016-EMLA
Government of india
Ministry of Finance
Department of Expenditure
North Block, New Delhi
78 July, 2017

Office Memerandum

Subject: Discontinuance of Family Planning Allowance for adoption of small family norms-
recommendation of the 7% Central Pay Commission.

The undersigned is directed to refer o this Ministry's OM Ne. 7({20)/2008-E-lllA dated 24.9.2008
regarding the existing rates of Family Planning Aliowance (FPA} admissible o Central Govemnment
employees and to say that as provided for in para 7 of this Ministry's Resolution No. 1-212018-1C dated 25%
July, 2016, the matter regarding allowances (except Dearness Allowance) based on the recormendations of
the 7& Central Pay Commission was referred to a Committee under the Chairmanship of Finance Secretary
and until a final decision thereon, all allowances were required to be paid at the existing rates in the existing
pay structure (the pay strucure hased on 6% Pay Commission) as if the pay has not been revised w.e.f. 1
January, 2016. Accordingly, FPA was also required fo be paid at the existing rates specified in the aforesaid
OM dated 24.9.2008.

2 The decisions of the Govemment on various allowances based on the recommendations of the 7%
Central Pay Commission and in the light of the recommendations of the Committee under the Chairmanship
i the Finance Secretary, have since been notified as per the Resolution No. 14-1/2016-IC dated 6" July.,

f

3. As mentioned at Si. No. 60 of the Appendix Il of the said Resolution dated 6% July, 2017, the
recommendation of the 7% Central Pay Commission to abotish Family Planning Allowance has been accepted
and this decision is effective from 1=t July, 2017. Accordingly, FPA Family Planning Allowance, as admissible
hitherto, shall cease to exist in all cases

4. These orders shall take effect from 1=t July, 2017 and hence Family Planning Allowance shail stand
discontinued w.e.f. 15t duly, 2017.

5. In their application to the empioyses serving in the Indian Audit & Accounts Department, these
orders are issued in consultation with the Office of C&AG.

8. Hindi version of these orders is attached.
AL
{Annie George Mathew)
Joint Secretary to the Government of India
To,

All Ministries & Departments
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- No. 2/5/2017-E.I{(B)
Government of India
Ministry of Finance
Department of Expenditure

kkkkk

New Delhi, 7 July, 2017.

OFFICE MEMORANDUM

Implementation of recommendations of the Seventh Central Pay Commission relating to grant of

Subject:-
House Rent Allowance (HRA) to Central Government employees.
k%

Consequent upon the degision taken by the Govermnment on the recommendations of the Seventh Central Pay
Commission, the President is pleased to decide that, in modification of this Ministry's O.M. No.2(37)-E.II(B)/64 dated
n7.11.1965 as amiended from time to ime, O.M. No.2(13)/2008-E.II(B) dated 29.08.2008 and ‘O.M. No.2/5/2014-E.1I(B)
 dated 21.07.2015, the admissibility of House Rent Allowance (HRA) shall be as under:- 4

- Classification of Cities/Towns Rate of House Rent Allowance per month as -é percentage -
of Basic Pay only . ) o
X _ _ 24 %
Y 16 %
Z 8%

2. The rates of HRA will not be fess than Rs.5400/-, 3600/~ & 1800/- at X, Y & Z class cities respectively.

3. The rates of HRA will be revised to 27% 18% & 9% for X, Y & Z class cities respectively when Deamess
Allowance (DA) crosses 25% and further revised to 30%, 20% & 10% when DA crosses 50%.

.4, The term "basic pay” in the revised pay structure means the pay drawn in the prescﬁbed pay levels in the Pay
Matrix and does not include Non-Practising Allowance (NPA), Military Service Pay (MSP), etc. or any other type of pay

like special pay, efc.

5. The list of cities classified as ‘X, 'Y" and 'Z vide DoE’s O.M. No.2/5/2014-E.ll(B) dated 21.07.2015, for the
purpose of grant of House Rent Allowance is enclosed as Annexure to these orders.

8. Special orders on continuance of HRA at Delhi ("X class city) rates to Central Government employees posted
at Faridabad, Ghaziabad, NOIDA and Gurgaon, af Jalandhar (*Y" class city) rates to Jalandhar Cantt., at “Y" class city
rates to Shillong, Goa & Port Blair and HRA at par with Chandigarh {*Y" class city) to Panchkula, S.A.S. Nagar (Mohali)
which have been allowed to continue vide Para ‘4’ of this Ministry's O.M. No.2/5/2014-E.1I(B) dated 21.07.2015 and O.M.
No. 2/2/2016-E.II(B) dated 03.02.2017, shall continue til further orders. '

1, All other conditions governing grant of HRA under existing orders, shall continue to apply.
8. These orders shall be effective from 1= July, 2017.
9. The orders will apply to all civilian employees of the Central-Government. The orders will also be applicable to

the civilian employees paid from the Defence Services Estimates. In respect of Armed Forces personnel and Railway.
employees, separate orders will be issued by the Ministry of Defence and the Ministry of Raitways, respectively.

10. In so far as the persons sefving in the Indian Audit and Accounts Department are concemed, these orders
issue in consultation with the Comptroller & Auditor General of India. ‘

. Hindi version is attached. ' \W

(Annie Georgé Mathew)
Joint Secretary to the Government of India

To

All Ministries.and Departments of the Govt. of india etc. as per standard distribution list.
Copy to: C&AG and U.P.8.C.,etc. as per standard endorsement list.




ANNEXURE

To O.M. No.2/5/201 7-E.Ii(BLdate_d 07.07.2 7.

LIST OF CITIES/TOWNS CLASSIFIED FOR GRANT OF

HOUSE RENT ALLOWANCE TO CENTRAL GOVERNMENT EMPLOYEES

20.

MADHYA PRADESH

Sl. | STATES/ UNION CITIES CLASSIFIED CITIES CLASSIFIED
No. | TERRITORIES __AS “X” AS “Y”
1. | ANDAMAN & _ o .
NICOBAR ISLANDS ~ -
2. | ANDHRA PRADESH/ Hyderabad (UA) Vijayawada (UA), Warangal-
TELANGANA (UA), Greater Visakhapatnam
(M.Corpn.), Guntur (UA),
' | Nellore (UA)
3. | ARUNACHAL . _ T
PRADESH i
4. | ASSAM — | Guwahati (UA) -
5. |BHHAR | Patna (UA):
6. . | CHANDIGARH --- Chandigarh (UA) _
7. |.CHHATTISGARH _ Durg-Bhilai Nagar (UA),
Raipur (UA)
8. | DADRA & NAGAR - o
HAVEL]
9. | DAMAN & DIU — g
10. | DELHI Delhi (UA)
11. | GOA [ .
12. | GUJARAT | Ahmadabad (UA) Rajkot (UA), Jamnagar (UA),
Bhavnagar (UA),
, Vadodara (UA), Surat (UA)
13. | HARYANA - Faridabad*(M.Corpn.),
. Gurgaon*(UA)
14. | HHIMACHAL PRADESH — iy
15. | JAMMU & KASHMIR - Srinagar (UA), Jammu (UA)
16. | JHARKHAND - . Jamshedpur (UA),
Dhanbad (UA), Ranchi (UA),
Bokaro Steel City (UA)
17. | KARNATAKA Bengalore/Bengaluru | Belgaum (UA), Hubli-Dharwad
(UA) ' (M.Corpn.), Mangalore (UA),
_ Mysore (UA), Gulbarga (UA)
18. | KERALA . - Kozhikode (UA), Kochi (UA),
' Thiruvanathapuram (UA),
Thrissur (UA), Malappuram
» : (UA), Kannur (UA), Kollam (UA)
19. | LAKSHADWEEP — i ,
L Gwalior (UA), indore (UA),

Bhopal (UA), Jabalpur (UA),

| Ujjain (M. Corpn.)




“\ 3
Sl. | STATES/ UNION CITIES. CITIES CLASSIFIED
No. | TERRITORIES CLASSIFIED -AS ¥Y”
AS “X” )
21. | MAHARASHTRA ‘Greater Mumbai Amravati (M.Corpn.), Nagpur
(UA), ' (UA), Aurangabad (UA), Nashik
Pune (UA) (UA), Bhiwandi (UA), Solapur
. (M.Corpn.), Kothapur (UA),
Vasai-Virar City (M. Corpn.),
Malegaon (UA),
Nanded-Waghala (M. Corpr.),
Sangli (UA)
22. | MANIPUR -— C L
23. | MEGHALAYA -~ -
24. | MIZORAM —
25. | NAGALAND - T
26. | ODISHA ' __ Cuttack (UA), Bhubaneswar
: (UA), Raurkela (UA) ‘
27. | PUDUCHERRY _ Puducherry/Pondicherry (UA)
" | (PONDICHERRY) R
28. | PUNJAB . Amritsar (UA), Jalandhar (UA),
Ludhiana (M. Coprn.)
29. | RAJASTHAN L Bikaner (M.Corpn.), Jaipur
' (M.Corpn.), Jodhpur (UA), Kota
(M.Corpn.), Ajmer (UA) |
30. | SIKKIM --- . —
31. | TAMIL NADU Chennai (UA) Salem (UA), Tiruppur (UA),
: Coimbatore (UA), Tiruchirappalli
(UA), Madurai (UA), Erode (UA)
32. | TRIPURA -— =
33. | UTTAR PRADESH _ Moradabad (M.Corpn.), Meerut
(UA), Ghaziabad*(UA), :
Aligarh(UA), Agra (UA), Bareilly
(UA), Lucknow (UA),  Kanpur
(UA), Allahabad (UA),
Gorakhpur (UA), Varanasi (UA),
Saharanpur (M.Corpn.), Noida®
(CT), Firozabad (NPP), Jhansi
34. | UTTARAKHAND — Dehradun (UA)
35. | WEST BENGAL Kolkata (UA) Asansol (UA), Siliguri (UA),
' Durgapur (UA)

* Only for the purpose of extending HRA on the basis of dependency.

- 'NOTE

The remaining c;ities/tbwns in various States/UTs which are not covered by
- classification as “X” or “Y”, are classified as “Z” for the purpose of HRA.

FkKk




F No.28/1/2017-E.11{B}
Government of india
Ministry of Finance
Department of Expendiiure

New Delni, dated the 11 July, 2017.

OFFICE MEMORANDUM

Subject:- Payment on account of discontinued allowances ~ regarding.

The undersigned is directed to inform that the recommendations of the 78 CPC on
allowances have been accepted by the Government with 34 modifications. Resofution in this
regard has been published on 89 July, 26G17.

2. In this regard, attention is drawn to Para 8.2.5 of the Report of the 7 CPC wherein it
has been mentioned that any allowance, not mentioned in the Report {and hence not reported
to the Commission), shall cease fo exist immediately. In case there is any demand or
requirement for continuation of an existing ailowance which has not been defiberated upon or
covered in this report, it should be re-notified by the Ministry concemed after obiaining due
approval of Ministry of Finance and should be put in the public domain.

3 As the recommendations of the 7% CPC on allowances have come into effect from 15
July, 2017, disbursement of all existing allowances which ‘have not been specifically
recommended for continuation in terms of the Resoiution dated 6% Ju!y, 2017 shall be
discontinued from the salary of the month of July, 2017. :

4. In view of the nature of the Aliowances specffic to Ministry of Extemal Affairs, these
allowances were not covered by the 7 Central Pay Commission. Hence this order wiil not be
applicable fo allowances specific to Ministry of Externai Affairs.

5 it shall be the responsibility of the Heads of the Department o ensure that no bills
relating to disbursement in respect of such allowances is drawn by the Head of Office/Drawing
& Disbursing Officers under their purview/jurisdiction, Pay and Accounts Officers shall ensure
that no payment is effected if any such bill relating to the disbursement of the discentinued
aliowances is submitted fo them. If such bills are recelved, they should be retumed to the
DDO and  intimation thereof shail also be given fo the Head of the Department and the Chief

Controlier of Accounts, W ‘

{Annie George Mathew)
Joint Secretary to the Govemment of India

1. Joint Secretary{Admn.Estt), all Ministries/Departments
2. All Financial Advisors
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AITH3 F AR a7 ST
78 | Ig TV WAT FTHR T@T AT T/ RAETT F41aT [=1ET
STl
79 | SgaXEEdr IqF AW & €9 H gATH AT ST TfFa
=T T FHATET & 0T ATNT &R
sreraT fafae st 3q Sgax sear
JTcHTgT T g
80 | e wIffial | S¥aR LT AT S8 RAETT aarT ga
2L IFALIZAT | W
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AR <hl o9 @ THIYURT
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(M )] 3) “4)
81 | srarerer wRNQH | go wed F w9 § wwreq < foam AT 7 AT ST YA Ao F T H T @M
STt STT U wEETREl 9T AU | T
ST AT AT EHMT AET R (g ) iR sgEeT ud e
T () § e sormet s <A
82 | srawTar ST | XL T@T STQ TH RRETT TATAT ga
gfagid STl
83 | sreqarer URM | AR TET ST IATEIq ST FATE wiE @ Sraw e} wfears Afer
TEATA T AE TEATTAT STEH T FHEATS A3 FIRSH (et 8 T IHH A+ H forg
ST T/ I A wITE3 FsH F 34100 << 91 9 ¥ IEH T & g I5300) F
TGAT AT ST AT AT ST STETE SreddTel AT AT wedr/ AT TG
SrETaTer A @ weaT @i Ay | et e
QT WedT HATOET T(® F A
e a¥ et § % 9l srerare
&= ¥ dorad A9 H @AW 3l TG
TORRT HHTH T ST AR SR
JEIAT TN I@ETE W/t
IENTA Wedl Fael 39 FHAATAT &
foro = AT ATRY S AT
A Ff = & AR F GF A o0
3l
84 |ww T | aXEUR T@T STl 0.8 F Ui g 73 ¥97 JaT swnw & RFeiRe St
TedT PIESEEGEEEIRIES I Tt ¥ Aoy TR Y ST
(i) T R =T T At (50 ArE AR SEd
srfares & smaTeY) ¥ g * g 30%, ars Al
(5 & 50 @ T AT F AFT F ¢ 20%
T ST Aft (5 T ¥ FH ETL) F AT F
fRrw 10% # & ¥ FAA: 35,400 T G,
3,600 Wit @iTg @ik 31,800 WiT #A1g & FH
REUCIE LT
(ii) FETE AT 25% & SFFAF FY A 9 T, ATE
i ST gy ¥ agdl H wem RREr acdr
defaa Tk g d9aq BT FHA: 27%, 18%
AT 9% TAT WETE A F 50% ¥ ATAF
ST U% UE, AT X S it F gl H 7
3T SeaT AR "eNfAT Fh A ddd H
FH: 30%, 20% AT 10% F [T ST
85 | TR weaT THTH T (24T S LT
86 | STer gaeTur AedT | TXHYIR @Y ATQ ZH FRRETT F71AT LiET
ST
87 | yfSF ITHOr | gk W9 F ®T § gATH AT S0 whHd
et = 79 wEaTtad ofke 9w § [fer
T s
88 | SI=ST Hcdl 9o 9 % ®T § AT T S fFa
T FHETET & forg “wfereor w=r”
EIUgERIES !
89 | XA AcaT FTHTL T@T ST TH LRAET ST ga
ST

VN
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&)
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(4)

90 | STeaVOr Wedl T F (AT ST Hd
91 | & =g AT | awFTT TEr STos 0.8 § W ia
Skl #Th FRAEId 9T ST
02 | oo wEifEET | quw 9 ¥ w7 # gEE T S wHd
Srarfr oherT | aer sEEEr & e 99w
FaTe “TeT  FIUHT g SgA< Agdl
Trearga” @] far s
93 | faarTes fare & enfaer g1 I 2% Yoy 91 S aREHr F di= Rueftr s
et e PRI i N ESE EIC R G ECIRE]

sfergfre i s

94

e W@
HC

g Wed H € F AT H
STl AE-gEATEd TREE qed #
T femr sTw

%ﬁwgwmw(@ﬁﬂﬁ)%ﬁqqﬁmﬁﬁ
T T T ST wEdis ¥ forg afar wed B
Fonfara =t 3 forefor & 59 g9 ° T&T @

95 | HTHT HedT FHOR T@T ST 50% F g wHa
STUl
96 | WTuT AT FEFET T@T STl 50% g B L IET
STal
97 | wTwT MW UH | I & A S =g
el
98 | waTur SfAT | THTS F (AT ST TR TET T
AT T =T T 1.5 F T fHeEr
ﬁ?75009ﬁaﬁﬁﬁ$ﬁﬁﬁf$@ﬁ?11250ﬁaﬁ
AR
99 | Arawryr  ATHAT | FLHAL TET AT AT ATET RETEd ¥ g9y § 79 Fg dad
R TR FATET ST ST St R &7 et afede % & f
(T=TETHT) TR afEdd F0h TE SAfafeR ST 2
s WY arE FE qIE o, =8 q=7 F e ¥ T@a g F adT
Qe aeit SR ATCT qeXeE a9 F FrT F FiiF Fes S F g A T Y
qefY TRt 7 =T s STy %, zafer sfafr fges W are ad
T o I Agl (<dT ST
100 | TEaETeRr WedT | QuE AN F w9 & gET R S Hd
g FHETRET ¥ forg A9 yEarEd
“grfarfs @ s A T ST
101 | 9TSHE T | SR TET SITU 39 FiRAETd ST fa
I aerSy | MU ZEET AT A9 WEEd
ST wd FieATS Afeaa R HI{gHr
AT F AR AT ST
102 | 9Ea HdT T T@T ST wiga
103 | &F HedT Tt ATEET aA F el wga
“Fof TE” F T TEHUL TG MY
3T 50% it i it sy AT =i
F forg 58 TuTe 36T s
104 | "X AT THTd F fegT ST IS iET]
105 | SF A AT F | ILHL TET ST =ga

forg et wear

[PARTI—SEC. 1] 1
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(1) 2 ©) “)
106 | GraTsr I | SRR TE@T ST T IRAE AT wHga
et STl
107 | o TR A | SHOT @7 SQ AeTRAfd A wFd
Tefaq  wifes | T STq
TedT
108 | TAT  SrEETr | ICHR T@T WU 50% H gl A hd
STeaT STl
109 | AT U= WedT | IR T@T AT S8 FRAETT ST wfFa
STUl
110 | 0 & wear | SR T@T Y 8 RREITT AT fa
STUl
111 | T wred wear | WATH H F@>AT SQY IZiEn]
112 | SFeaed T | a< @1 S 39 0.8 ®OIOm Ed
FTeh GIRRETT AT ST
113 | AT arEET | SRR TE@T ST 50% St gfE i =fra
T HgEAT | ST
et
114 | €T Aear FTHTE TET Ul gRRaEra aaran | e & 1.5 1o
= ¥ T4800 Wi ATE & "enfaa Feh 7200 wid A1
NI EY
115 | T@m 9« H | HETE # oA Sl wfga
TR ATt
AT
116 | =mTe= wear | Fare # emfae wE ¥ 2¢ Yoy A1 & afiget ¥ = fguefir aa=ia
¥ wfT a7 i ST SR o dere i wgaa ¥
erfargfra < ST
117 | sifaea e THTY F AT Y TTHL T@T 14T
et freraTe 2T & 1.5 F oI FBRAT T
2¥ T360 Ty #TE & "eNTad FTh 540 wia A1g T
T
118 | sraeft wear Ercaudkcc s IUER R I EC R I=1ET]
TET STUl
119 | v 39w | g = Rar s Fa
EGLE
120 | FEF @S Wl | gU% 99§ w9 § g A S =g
T FHATET  forg “faaer I )
HEERSIEIDNERIES I
121 | T wedr 9% WX & €9 H A1 AT S fFa
T gEAIE ORI a W AT
foraT ST
122 | =mse o | e ® emfae =00 ¥ ¥ Y A1 i ufEt F i Gy aa=ta
GRENEE ¥ sifT T Y STt @i A W i agafa w

srfergfra it STa
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@
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(4)

123 | arse wor | Tard # emfae 7 ¥ 2% Yoy 1< 3 ot F i R arasa
(Fefifam) wear ¥ e a ¥ STt oA oy derer i gt ¥
srfargfre it ST
124 | srSeed war | wETE % R s e
125 | Feerafy T | wifATsE Y= ¥ qriEd T=Te AT AR F Y= w2E A A # e
wF A7 e FEETREt % | AT Eis B g JaR 7 g
qTHET FT SIEFT wHTed wY AT | gty wea i <17 # g 7 6 S
SITal
126 | =1 e FLHFUL TAT ST 38 R 9197 wfFa
ST ZHET A A9 TErEd
ST wd woATe Afeaa & Frgsr
22 F AT fobafT ST
127 | AT-STFT ARAE | SEHUR TET SQ 5H ZREETT 71T Higa
et STl ZHST S A9 e
S ud wioars Afew &7 FI{gH
AL2TH2 3 ST 4T ST
128 | 6 WEEE | AL @ 9gl 50% # gfe F whd
et Sl
129 | e wear FTHLL TET AT TH FRAEETA 9197 wHa
STl
130 | =TaET AT | SRR T@T STl 50% # giE fFa
STql
131 | Theaer 9SS | IEHUR @1 ST 50% FEET ST QAT ST ISR % AT FHATAT F T
et Fg T AT o YD g FRAT ST | S T ST 7@ S
fRrraT 2 AT 1.5 F IO AT
X T7500 Wiy I & genfer Hh 311250 9ia a9
#r T
132 | gfireT wedT | IR TE@T S0 9 IR ST a
STUl SEET ST A9 SEdrEd
SITaw wF wieaTs Afera it HgHr
ARITE2 F AT AT ST
133 | srgar Aol FEHAX @l AUl 50% F giE B Fd
ST 28 F 9 AT 9% ot |
foraT STy
134 | srgar g quF Wed F €9 § @A w1 feA 73 ¥ T e i Rwrfket 5T denadi &
ST T FHATRET 9% T IS | T T HR S g
¥ R Te-wTEd IeEal 9EAT | (i) e sl OTewn AT qal g, HiK
STeTEe @ gl (i) wrewEr A Ffem aed A SR
fArafaet afed fAdwsi #1 ggaiva 3
GECICIN: S ) i ho | B R F S 1) 31.12.2017 T HT A1 ST
e T FH & g I=9a
AT eaTgd # fHer feam s
135 | stgar aaq FLHFIL @1 STC 38 2.25 F IO wiHa

FCh g7 AT
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[ [—@vE 1] qRA T TSI+ STHERY
(1) 0] 3) “4)
136 | TTWTAT AT | 9w 99§ &7 § FATH AT S wea
U= FEEET § e q9 yErEd
“srfafes wr v @ e s
137 | TSETHT AT THTH FT [>T STql Ha
138 | Qo weY ST | SRR TET STQ RENa a9 | aid & § wr qet § arewrar o fes
T TSI T YTIGT THTE AT ST
orfar &=t § AT TET At & ATAFIAT B AT
aid &5t F & war et ¥ | FT R B A SR QA A b
et ¥ R o e e | SRt % & wrdt & € o i st
9T HAT w97 gET RU S #
STt aT9E o ST ARyl
139 | STerqT_ Heal FLHL TET ST 2 2.25 F [0 Fa
¥ JerT JTUl
140 | o o | FHTH F AT S =
et
141 | TTesT FAT % | GK Y@ Q1 5 2.25 F Ui wHd
forg e ¥ FEET STl
142 | sfew swr FaT HX AT S TEHL TE@T [
BT e AT 2.25 § IqorT T
2¥ 360 Wi wTg ¥ gertad w4k 3135 9ia wrg i
T
143 | TTTH wedT o W F w9 F gHTH HAT S0 [SiET)
q9 wEATEG g aw # At
ERiEn
144 | TI9TF TE-TETT | gUEF W F €T F GHE (FAT S a
AT q9 yEATET gfEns W< H e
ExRuEn
145 | a9q 4% gar | FATH F A1 S =iET)
146 | HWR THT 9ol | GEHR @1 | 38 ZRRETd ST wHa
Q. TEHT P A9 A
e ud wiears dfeaw fi Frfgwr
A2UH2 3 AR AT ST
147 | <7 HedT HqATH FX e S =Fd
148 | ST e Qo W ¥ =T F qEE AT ST IS I T
& T TEaTTad i W # eiHe
ER s
149 | snorfrfyr wear | Erame e R s i
150 | sifér wear e o et w@h ¥ ¢ Yoy are e afet & S e st

¥ sifw i SroAt sdR o Herew fi wgaia ¥
srfergfra it StTa
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Q)

0]

®)

(4)

151 | = s Ererardkec il e ESEUSECEIRI =% T YR A it T
Rl 3= 9 & vEY uX ¥ forg 31500 ¥ Henfad
TrEET  Srew R FEATS | Hh 342500 T ATE, WX
afrr 1 aeE-AE FsH F | 8 #) swd A= F frg 221000 & Hevtad
FATE S 9 X IEH S F T | F76 30000 A AR
% 31500 T A< 8 AT SEF A &
frT T 21000 Fit T F A HAT
STl
152 | FameT ¥ e | w9 ¥ w9 § gE HA S ga
Tl el e FHETraET ® g et W
T A F Friar (@) F o
FraTE” ¥ TA-YEATEd T AL
fFg )
153 | yETER  |TEA | 9U% 99 F €7 § @ A S wiHd
et = ffera Jafes a-gwe 9 |
e fer ST
154 | sigfe LRI TR ERIIS 1Y TR @1 [T
STITRIE AedT FBrermT 2T H 1.5 F IO AT @
2% T7500 Ty 7 F "enfea < 311250 i a9
AR
155 | Frerrq wiZema | aRHCX T@T WUl F@A 100% H wHa
¥ fg T | S
AT E
oy syear
156 | q&x AT | IHAT T@T SQ W 0.8 F AT LIET
rfRTRt T | F3h LRRETd ST S
FfgaTeEl &
ey srear
157 | Ao gl qF Wl F &9 F gAd HT AT aTad T Aa AANT IR S A1 AT g
TedT STl 9T FEAMET I AG-TEd1Ed 9 ¥ 2% iy Arg A = ¥ afafe FE wed F
rfa e w0 dear AT A fRrg o g F qUAAE (FRH), TUHRATE ()
Rrar PrfRrit 9% dare Ao | o TEeE () F afae foRE
ST AT T2 6T ST
158 | gy wfeee | @wTE = RAr ST ga
(TRTET &) ST
159 | 9w ofwT | TU% oo F €7 F gura T fea A Fedtr e g i Rwrier &5 v s
(@& T | STQ O FHATRET 9 A9 SEiEd ey ¥ HTT W € Wedl T T g, 56
et T &9 a1, 11 AT LI A0 g od ¥ ATy TR A TE % wHuha # awd
9T SET a9 F g F[A T ww; ¥efi7 99 AT T Fentaa ed ) ey =&
T gl gl T 3 AT BB FEIT JAT AR qgd G-I
=3} yx 9T TR (GLET TA1H) STedT &7 ATH A
&7 AT feeed T ST
160 | 9w ST | wHTE F A S wHd
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(1) 2 @) . (4)
161 | A SIET weaT | ICHIR <@ SYl 0.8 F UiE FI 1T T SRR & % 10 wEad, 2009 F F.
T AT T 1. &, 14017/4/2005-wsmEud (1) F AER
rfrer WA AT ¥ ATSHITAT F Q@< qa
By S WY B I st ¥ afeiiat ¥ frg fRAw swar 25% # W F
s fra ¥ arfet ¥ forg g | Rar Sy
o= F 30 wfdera i & & X a7 39T SIEY oAt 12.5% i 7 a7 ST |l
frfyer F=TRET % e we a9 % | 0.8 F T[oTih T ATEITA T T4
10 SFYera Bt 7% & P ST AR | 57 ST seat eta erfle wdE F4r F s
Fait % afeeat ¥ forg Ry wer s E@aw
S FedT FT A AGA B TG FAC 20%
AT 10% F¥ Ferfera 2 F S I
162 | Fd o« weaT | S TAT S(TQ1 T ZRAETT AT ISiF T}
ST FEET AT AG JEdTEd
ST wd HieATE dfeaa it AR
A1T=1 % IqEr T s
163 | Fars sea/ST=/ | Y T@T Syl 0.8 % U g ﬁﬁrﬂrgwa@r%%‘q%ﬁwg{mwaﬁqﬁm
AT AT RS ST 14T =& ¥ fRrg g 399 F 40% F Hatad w76 55%
ToEs W #r o=y AT S e Atere SE % o & aad & o 20%
mE W) wad  frarew ¥ | ¥ ST w3 27.5% fRr mEm
afgefat F Sfed TREd w7 TF qEET qEET e (TTEAE)
AFAT L AT TOHT SIILH AT T Tg AT qA qaqT F 20% B W H
FITET ¥ ETR, e i wears | s fhar s
T, A A 2, Ye R S E agwm%ﬁwéa?a@vﬁﬁwﬁsﬁw
e F e O HETer # weqd | fyofw Rrg S s or e F ageieT § O
gy a2 U™ ¥ w7 F yada Rered # ge
AT T qEER, aE w9l A 01.07.2017 ¥
yad MR & araw fomm ST arad werd
I AT fr ReriRel % aqER, aSE G
yad fRemew ¥ afAwiEr # Sied T
FEATE SraTfd ST, AT FE Y, TSI Y S H
Ferer 3 Farey ST A HTHSAT TEGT FA F 96T
yad fRarem F frg e uF #fearg 99 F
TEATE T ST BT
164 | AT TeRlt T | AT T@T ST S RREITT ST fa
T STl TEET AT A TErEd
Shife wa Ffears A i Friew
A3TH3 F AGET faT ST
165 | faaw GEIGERS R T
T aae
166 | AT =TAT | SR @1 ST T A A a7 At T T AT ATATER AT FAT
TR AT o fhar ST
167 | 9w =R | guTe F Rar ST ea
FaT
168 | fa9rwst wear FTHOL T@T Ul 50% H gia it wea
ST
169 | S9HT STl FaTE L A sy Hid
170 | e =Y | aRR @ ST 50% # gt Fi fFa
et ST
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171 | FeIIT Wear T T (AT ST wHd
172 | aagsal wadT FLRTE T@T 1Y 38 FRAEId 9T w=HFa
ST T AT AF yErEd
ST wa wears afeea & g
AT 3 AT (64T ST
173 | gigeht S | SEHK TET ST GRAET AT wa
ER STl T A A9 yEdTEd
ST wa wears afewa & wifgsr
AL3TT1 F ATATT TATATT AT
9 foRaT ST
174 | wrgedl T | SREHUE TET ST T RAE AT =g
TeaT STTl TESET A Ad SErad
ST wa Fwears dfer & i
H3TE3 F @R fFAr S
T A AftrEt 97 o @ T s
175 | fatg wear JTFEOL TET U FITRIAT a9 1g w=d
TET STU
176 | wiSreror THTH T [<AT ST LT
ot
T FehiL Hdl
177 | = FE | FETH F AT S weha
Horedt F =TT
Sttt
T edl
178 | Hexad Adr qoE 9N H &7 # AU A S figa
Tiw wre - Foarie
ST EEET ST A gEdTEd
SR e weare Afe & Srigsr
ALITF3 F ATHTL AT ST
179 | wrafrs {7 | guw w9 F w9 § qum v S LI
EIBEE 9 wEaTTad ATefrR {7 = 7 e
e s
180 | Farfgea a1 <@ | T TET STQ1 24 IRAETT a9 i
FHAMET & | ST
forg == wear
181 | ToTTaRer | UR | SEER T@T ST T FRAESTA ST fFa

STal

y X
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(1) ) ®3) “)
182 | qReTehT STedT FEATHR T F Wl A GEAE 33000 9 #TE #iw 4500 Wiy #IE f W H
AT sme o o strar T T W (FT - 1 T 1) v frre s
31.03.2018 T ST W@t ST
TENET T FT I R sEar Faerd TET ATTITFATS F TS qTHA qATC T
AT AT FEH & o S=Eax ¥ foro fA9rest, ared e s Rt #
AT TeaTeA | el faar Sy a@ﬁﬁmmw(rmmﬁaﬁ%%q
SEA FAT TIHTEA) F ATA-ATT THRATH] A
(TR 9% 1) % TSRt ht e T ST
qreTEEr T FEET 31.12.2017 ¥ wgw o A
STal
TToTHT T FHTET % a7 & I 9 (F-10)
T 31.03.2018 | 1M1 LT T@T AU
183 | HTahTer HedT FFIX L@l Wl Sy dere ga
2.25 % TUTT ¥ he i S
184 | THew  gTIeE | SRER TAT ST 39 FRAEI ST wea
fR IS T | STU FEHT A A TErEadT
STrraT Hear SR ud wioare Afew i wriger
AT F AT 6T ST
185 | W& AedT STECR T@T STUl I 0.8 & o | aie o it Fretha we £ gerar @
F5 TRAETT AT ST S TS | FARIE F S AAF ST e A g
3 Sforat ax ot |y R ST
Tz AT O FEATG F R SEE
Fqof weR F IR aiE a9
srfersaw srafy & forg £ 3 grm
186 | widrsror asfier | | R e S ik Gl
187 | af@gs wear TR TET ATT 3/ FRAETT S919T wFa
STUl
188 | FTAT Weal TR <@l STQ) RRENE aATET | e AR ¥ o 6 ¥ 8 gars Av F o o
AT LRl
AT o AUy FHETET o gars 7T qTEETE F T AT Sl F QG 5F H Add
TET % Hew ¥ evdr fRafe wx | 6 7 e fear mm
RGIEEIREDY| FEreraTe SorTell Y o FAETAd § S Tl ST
189 | YT AT THTH FX AT STl JUg FATA A ST FIGEMX T FT IEIL T
forer T 74T iR e HT T@ TER HAEAd #
e T
® wfqTE)
Fue WS | w5 FE | gefEa
s wTfee | 999 SR §
UHE AT X
<= 5oTE 230-600 700
5 @@ ¥ | 750-900 1000
Ffer=w
190 | ST & | gEE W F w7 ¥ wwr HEr S wfea
et e el -0 # errfier e

STl SHET A A9 TErEd
ST ue wtears dfea fi Frfgwr
ALITH3 3 SAAAR 64T ST
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191 | FHOT FaT e & errfae w11 ¥ X Yy S i wiEEt F S Busty aada
¥ ST T 7 Ut S o dEre A agAia @
arferg i &t stTaath

192 | @&l et g W % ® F FArd AT S 7% ¥ Faq s i ReRe Feteried

R ER I IICCRIECIE SR IEE]
frar ST SR T A areh
=7 & T s

TeraT F Wy T & T 3

e St % forg fe-fim 2

() B9 e =« (TEdsh) FwEE - TR
AReEe T A-eae e S % g A
327,800 3% 21,225 wfaad $it 2 F sarar far
ST

(i) T — 578 T1800 WiIwTg T =X A AT ATt
T ST

ST ST i geft St St 9 ARy A ST

193

FTHL TET ATU 50% T gfa At
ST

&g

194

TaTH F 3 T SIu)

wHigd

195

e 7 errfarer gl

I 2 Yoy 9 i aREEt * d Fusfi s
¥ i T Y Strat i fasy W A agEta ¥
Frfergra S STed

196

g 9N F T # gHTE {HAT S
T 79 YT i A # A
forar s

T9F ¥ Hay & ey 9= § arrerer BT = &)
7T ¥ forg afer s it genfea = F Hai
FLq TUT = 4T § T@T T4

197

() 9w 3T Few W= - qE
Foe A ST [T HL@L
5,000 sfawTg it =T & qrar Har
STl
(if) STLAT T 3 &% Heweol, 11, 111
I 1V F sifaw o wears afe
FT FITHT ALBTH2 F ATH SATEH
TE HieATs w=T AT sy (9w 8
s 9@ A= ¥ forg 22700 &K o=«
9 X IHY U & forw T3400)!
Ffiqerae €eiw & for 937 W
() ST wd Hiars wear Afeww
# FIvsHT AX2U=3 (A« 8
A SEY A F SEd F g
32700 T @a«r 9 FAT AN
9T F W & forg T3400) &
AHTE ST T HSATS FedTl

wHiFd
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MINISTRY OF FINANCE
(Department of Expenditure)
RESOLUTION
New Delhi, the 6th July, 2017

No. 11-1/2016-IC.—The Seventh Central Pay Commission (the Commission) was set up by the
Government of India vide Resolution No. 1/1/2013-E.III (A), dated the 28" February, 2014. The period for
submission of report by the Commission was extended upto 31% December, 2015 vide Resolution No.
1/1/2013-E.IIT (A), dated the 8" September, 2015. The Commission, on 19" November, 2015, submitted its
Report on the matters covered in its Terms of Reference as specified in the aforesaid Resolution dated the
28" February, 2014.

2 The Government, vide Para 7 of the Resolution No. 1-2/2016- IC, dated 25" July, 2016, decided to
refer the allowances (except Dearness Allowance) to the Committee on Allowances (the Committee). It was
also decided that till a final decision on allowances is taken based on the recommendations of the
Committee, all allowances will continue to be paid at existing rates in existing pay structure, as if the pay
had not been revised with effect from 1st day of January, 2016.

3. The said Committee submitted its Report on 27" April, 2017. The Government, after consideration,
has decided to accept the recommendations of the Commission on allowances with 34 modifications as
specified in Appendix I. The Statement showing the recommendations of the Commission on allowances
and the Government’s decision thereon is annexed at Appendix IL.

4. Some of the allowances paid to the Indian Navy which are also paid to the Indian Coast Guard at
present have not been mentioned in the Report of the Commission. The Government has decided that these
allowances which are admissible to the Indian Navy shall also be paid to the Indian Coast Guard at par with
the Indian Navy.

5, The rates in respect of 12 running allowances relating to the Ministry of Railways shall be notified
by the Ministry of Railways with the concurrence of the Ministry of Finance.
6. The revised rates of allowances shall be admissible with effect from the 1% July, 2017.

ORDER

Ordered that this Resolution be published in the Gazette of India, Extraordinary.

Ordered that a copy of this Resolution be communicated to the Ministries and/Departments of the
Government of India, State Governments, Administrations of Union territories and all other concerned.

R. K. CHATURVED]L, Jt. Secy.
Appendix I

List of allowances recommended by the Seventh Central Pay Commission (7" CPC) along with
modifications as approved by the Government of India

) &) 3 @

S. Name of the Allowance Recommendations of the Modifications accepted by the Government
No. 7" CPC
1. Antarctica Allowance Retained. Rationalised. To | To be kept out of Risk and Hardship Matrix and

be paid at 31500 for | to be paid on per day basis.
Level 9 and above and

%21000 for Level 8 and | Rates revised from 31125 per day to 31500 per

below as per Cell RH-Max | day and from I1688 per day to ¥2000 per day in
of the newly proposed | Symmer and Winter respectively.

Risk and Hardship Matrix
Team Leader to get 10% extra @I1650 per day
and 32200 per day in Summer and Winter
respectively
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Breakdown Allowance

Abolished

Retained.
Existing Rates multiplied by 2.25.

Rates revised from T120 — 3300 per month to
%270 — %675 per month

w

Cash Handling Allowance

Abolished

Subsumed in Cash Handling and Treasury
Allowance and rates revised as under:

(in , per month)
Sixth  Central
Pay
Commission
rates (6" CPC)

230-600

Revised
Rates

Amount of
average monthly
cash handled

<=5 lakh 700

Over 5 lakh 750-900 1000

Coal Pilot Allowance

Abolished

Retained.
Existing rates multiplied by 2.25.

Rates revised from 45 per trip to Y102 for first
trip and from 15 per trip to 334 for every
subsequent trip.

Cycle Allowance

Abolished

Retained.

Existing rates of T90 per month doubled to X180
per month for Department of Posts and Railways.

To be retained in other Ministries/Departments
where there is functional justification for any
particular category of staff with the approval of
Department of Expenditure.

Daily Allowance

Retained. Rationalized.

All provisions will apply
to Railways personnel
also.

Travelling Charges for Level -12 — 13 revised
from ‘Non-AC Taxi charges up to 50 km to ‘AC
taxi charges upto 50 Kms.” and for level 14 and
above to be revised from ‘AC Taxi charges up to
50 km’ to ‘AC taxi charges as per actual
expenditure ~ commensurate ~ with official
engagements’.

Existing system of Daily allowance in the
Ministry of Railways to continue.

Fixed Medical
(FMA)

Allowance

Retained. Status Quo to be
maintained

Existing rate of ¥500 per month revised to Y1000
per month.

Fixed
Compensation

Monetary

Abolished as a separate
allowance. Eligible
employees to be governed
by the newly proposed
“Additional Post
Allowance”

Not to be subsumed and retained as a separate
allowance.

Existing rates multiplied by 2.25.

Rates revised from 50 to 115 for full beat and
from 24 to 54 for sharing a beat.
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9. Funeral Allowance Abolished Retained with change in nomenclature as

‘Funeral Expense’.
Existing rate multiplied by 1.5.

Rates revised from I6000 to T9000.

10. | Holiday Compensatory | Abolished as a separate Not to be subsumed and retained as a separate
Allowance allowance. Eligible | allowance.
employees to be governed
by National Holiday | Existing system to continue in Intelligence
Allowance Bureau (IB) and Research and Analysis Wing

(RAW).

11. | Hospital Patient Care | Retained. Rationalised. To | Ministerial Staff to continue to get HPCA/PCA

Allowance  (HPCA)/Patient | be paid as per Cell R1H3 | as per R1H3 (%4100 for level 8 and below and
Care Allowance (PCA) of the newly proposed | ¥5300 for level 9 and above) of Risk and

Risk and Hardship Matrix. | Hardship Matrix
HPCA and PCA are
admissible to ministerial
staff as well on the premise
that the entire hospital area
carries the risk  of
communicable  diseases.
This practice should be
stopped and HPCA/PCA
should be admissible to
only those employees who
come in continuous and
routine contact with the
patients.

12. | House Rent Allowance (HRA) | Retained. Rationalized by | The recommendations of the 7"CPC is accepted
a factor of 0.8 with the following modifications:

(i) HRA shall not be less than 5,400 per
month, 3,600 per month and 1,800 per
month calculated @30% of minimum pay
for X (population of 50 lakh & above), 20%
for Y (5 to 50 lakh) and 10% for Z (below 5
lakh) category of cities.

(ii) HRA shall be revised to 27%, 18% & 9% of
Basic Pay in X,Y & Z cities when Dearness
Allowance (DA) crosses 25% and further to
30%, 20% and 10% of Basic Pay in X, Y &
Z cities when DA crosses 50%.

13. | Kit Maintenance Allowance Abolished as a separate | Subsumed in Dress Allowance for Special
allowance. Subsumed in | Protection Group (SPG) and factored in for
the newly proposed Dress | determining the revised rates of Dress Allowance
Allowance for SPG.

14. | Launch Campaign Allowance Abolished Retained.

Existing rate multiplied by 1.5.

Rates revised from ¥7500 per annum to 311250
per annum.
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15.

Nursing Allowance

Retained. Rationalized.

Existing rates multiplied by 1.5.

Rates revised from I4800 per month to 7200
per month.

16. | Operation Theatre Allowance Abolished Retained.
Existing rate multiplied by 1.5.
Rates revised from 360 per month to 3540 per
month.

17. | Overtime Allowance (OTA) Abolished  except  for | Ministries/Departments to prepare a list of those
operational ~ staff  and | staff coming under the category of ‘operational
industrial employees | staff’.
gove'rr%ed by  statutory Rates of Overtime Allowance not to be revised
provisions.

upwards.
18. | Professional Update | Retained. Enhanced by | This allowance to continue to be paid to non-
Allowance 50%. Extended to some | gazetted staff of Department of Atomic Energy
more categories (DAE).
Existing rate multiplied by 1.5.
Rates revised from 37500 per annum to 311250
per annum.

19. | Qualification Grant Abolished as a separate 7% CPC recommendations accepted with the
allowance. Eligible | modifications that:
employees to be governed
by the newly proposed ()  This will not include Tier — II
Higher Qualification courses. and
Incentlvel for Defence (i) Courses will be reviewed by
Pegsonnel. associating  experts, including

) outside professionals and
Tier-Il of the Technical academicians by 31.12.2017.
Allowance as well as the
Qualification Grant will be
merged into Higher
Qualification Incentive for
Defence Personnel
20. | Ration Money Allowance | Retained. Rationalized. Provision of free ration for officers of Defence
(RMA) Forces shall be discontinued in peace areas.
Provision of free rations
and the grant of Ration | RMA shall continue to be paid to officers of
Money  Allowance to | Defence Forces posted in peace areas. The cash
officers of Defence forces | shall be credited directly into the bank accounts
posted in peace areas | of officers.
should be withdrawn
2(1, . | Risk Allowance Abolished Retained.
Existing rate multiplied by 2.25.
Rates revised from I60 per month to I135 per
month.
22. | Siachen Allowance Retained. Rationalised. To | Rates revised from:

be paid at 331500 for
Level 9 and above and
321000 for Level 8 and

Z31500 to T42500 per month for Level 9 and
above, and
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below as per Cell RH-Max
of the newly proposed | ¥21000 per month to ¥30000 per month for level
Risk and Hardship Matrix. | 8 and below
23. | Space Technology Allowance Abolished Retained.

Existing rate to be multiplied by 1.5.

Rates revised from I7500 per annum to 311250
per annum.

24. | Special Appointment | Abolished as a separate | To include Assistant Sub Inspector (Radio
Allowance allowance. Eligible | Mechanic), Assistant Sub Inspector (Radio
employees to be governed | Operator) and Sub Inspector (Radio Mechanic) in
by the newly proposed | the list eligible for Extra Work Allowance @2%
“Extra Work Allowance". of Basic Pay per month with the conditions
recommended by the 7" CPC.
Granted to Central Armed
Police Force Personnel
holding special
appointments
25. Special Compensatory | Abolished as a separate 7" CPC recommendations that Tough Location
) (Remote Locality) Allowance | allowance. Eligible | Allowance (TLA) will not be admissible along
(SCRLA) employees to be governed | with Special Duty Allowance (SDA) accepted
by the newly proposed | subject to condition that employees be given the
Tough Location Allowance | additional option to avail of the benefit of
(TLA) -1, IT or IIL. Special Compensatory (Remote Locality)
Allowance (SCRLA) at pre-revised rates under
Tough Tocatipn | e 6™ CPC regime along with SDA at revised
Allowance will not be | rates of 7" CPC -
admissible along with
Special Duty Allowance.
26. | Special Duty  Allowance | Retained. Rationalized by As per DoPT’s OM No. 14017/4/2005-AIS (II)

(SDA)

a factor of 0.8.

SDA for All India Service
(AIS) officers should be
paid at the rate of 30
percent of Basic Pay and
for other civilian
employees at the rate of 10
percent of Basic Pay.

dated 10™ February, 2009, ‘Special Allowance
for Officers belonging to North — East Cadres of
All India Service (AIS) officers’ is granted
@25%.

Special Duty Allowance (SDA) is granted
@12.5%.

Rationalized by a factor of 0.8.

Both these allowances namely ‘Special
Allowance for Officers belonging to North —
East Cadres of AIS’ and Special Duty Allowance
(SDA shall continue to be paid separately as at
present at the revised rates of 20% and 10%
respectively.

27

Special

Incident/Investigation/Security

Allowance

Retained. Rationalized by
a factor of 0.8.

Department of Revenue
should assess the risk
profile of the officials of
the Enforcement
Directorate (ED) at various
levels and thereafter make
a case to Ministry of

Special Security Allowance (SSA) for Special
Protection Group (SPG) to be revised from 40%
to 55% of Basic Pay for operational duties and
from 20% to 27.5% of Basic Pay for non —
operational duties.

National Technical Research Organisation
(NTRO) employees to be granted this allowance
@20% of Basic Pay.
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Finance for grant of Risk | This allowance was granted to Enforcement
and Hardship Allowance, if | Directorate as an ad — hoc measure with the
any, as per appropriate cell. | approval of Department of Expenditure pending
recommendations of the 7" CPC. Accordingly,
this allowance to be withdrawn from ED with
effect from 01.07.2017. As per recommendations
of the 7™ CPC, Department of Revenue to
examine proposal or Risk & Hardship allowance
for ED to make a case to Ministry of Finance for
granting Risk and Hardship based allowance to
ED officials, if any.
28. | Special Running Staff | Retained. Extended to | Name of the allowance to continue as
Allowance some more categories ‘Additional Allowance’.
29. | Technical Allowance Tier-1 of the Technical | Existing system of Technical Allowance (Tier —1I
Allowance will continue to | and II) to continue at I3000 per month and
be paid on a monthly basis. | Y4500 per month up to 31.03.2018.
Tier-Il of the Technical | Courses of Technical Allowance (Tier —I and II)
Allowance as well as the | along with Qualification Grant (Higher
Qualification Grant will be | Qualification Incentive for Defence Personnel) to
merged into Higher | be reviewed by associating experts, outside
Qualification Incentive for | professionals and academicians in order to keep
Defence Personnel pace with changing defence requirements.
Review of Courses to be completed before
31.12.2017.
Technical Allowance (Tier — II) to continue
beyond 31.03.2018 only after review of courses.
30. | Training Allowance Retained. Rationalized by | Ceiling of 5 years period to be removed.
a factor of 0.8. Extended to
some more categories. Standard cooling off period between tenures will
apply.
The allowance will be
payable to an eligible
employee for a maximum
period of five years only
during the entire career.
31. | Travelling Allowance Retained. Rationalized. Level 6 to 8 of Pay Matrix to be entitled for Air
| — travel.
o4 ; :
iA Indian Railways to
reconsider its position | Level 5 A of Defence Forces to be clubbed with
regarding air travel to its | Level 6 for travelling entitlements.
employees.
Existing system to continue in Ministry of
Railways.
32. | Treasury Allowance Abolished Subsumed in Cash Handling and Treasury

Allowance and rates revised as under:

(in ¥, per month)
Amount of | 6" CPC Rates | Revised
average monthly Rates
cash handled
<=5 lakh 230-600 700
Over 5 lakh 750-900 1000

&
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Uniform Allowance

Abolished as a separate
allowance. Subsumed in
the newly proposed Dress
Allowance and to be paid
annually.

7% CPC recommendations accepted with

following modifications:
Different rates for the following categories:

(i) Special Protection Group (SPG) personnel- to
be paid annually @ 27,800 per annum and
¥21,225 per annum for operational and non —
operational duties respectively.

(i) Nurses — to be paid monthly @I1800 per
month -

To be extended to all Check Points of Bureau of
Immigration.

34.

Washing Allowance

Abolished as a separate
allowance. Subsumed in
the newly proposed Dress
Allowance

Subsumed in Dress Allowance in respect of
Nurses and factored in for determining the
revised rates of Dress Allowance for Nurses.

Appendix IT

Statement showing the recommendations of the Seventh Central Pay Commission on Allowances and the
Government’s decision thereon

) 2) (&) “
Sl Name of the Allowance Recommendations Decision of the Government
No. of 7" CPC
1 Accident Allowance Not included in the | Rates to be decided through bi-lateral discussion
report. between Railway Board and Federations and to be
notified with the concurrence of Ministry of Finance
2 | Acting Allowance Abolished as a Accepted
separate allowance.
Eligible employees
to be governed by
the newly proposed
“Additional  Post
Allowance.”
3 | Aeronautical Allowance Retained. Accepted
Enhanced by 50%.
4 | Air Despatch Pay Abolished. Accepted
5 | Air Steward Allowance Abolished. Accepted
Air Worthiness Certificate Retained. Accepted
Allowance Enhanced by 50%.
7 | Allowance in Lieu of Not included in the | Rates to be decided through bi-lateral discussion
Kilometreage (ALK) report. between Railway Board and Federations and to be
notified with the concurrence of Ministry of Finance
8 | Allowance in Lieu of Running | Not included in the | Rates to be decided through bi-lateral discussion

Room Facilities

report.

between Railway Board and Federations and to be
notified with the concurrence of Ministry of Finance




separate allowance.

Subsumed in the
newly  proposed
Territorial ~ Army

Allowance.
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9 | Annual Allowance Retained. Accepted
Enhanced by 50%.
Extended to some
more categories.
10 | Antarctica Allowance Retained. To be kept out of Risk and Hardship Matrix and to be
Rationalised. To be | paid on per day basis.
paid at 31500 for
Level 9 and above | Rates revised from I1125 per day to 31500 per day and
and 21000 for | from T1688 per day to 2000 per day in Summer and
Level 8 and below | winter respectively.
as per Cell RH-
t
Max of he_ newly Team Leader to get 10% extra @31650 per day and
proposed Risk and 2200 davin S 4 Wint tivel
Hardship Matrix per day in Summer and Winter respectively
11 | Assisting Cashier Allowance Abolished. Accepted
12 | Accounts Stock Verifiers Abolished. Accepted
(ASV) Allowance
13 | Bad Climate Allowance Abolished as a Accepted
separate allowance.
Subsumed in
Tough  Location
Allowance-III. To
be paid as per Cell
R3H3 of the newly
proposed Risk and
Hardship Matrix.
14 | Bhutan Compensatory Retained.  Status Accepted
1 | Allowance Quo to be
maintained.
15 | Boiler Watch Keeping Retained. Accepted
Allowance Rationalised. To be
paid as per Cell
R3H1 of the newly
proposed Risk and
Hardship Matrix.
16 | Book Allowance Retained.  Status Accepted
Quo to be
maintained.
17 | Breach of Rest Allowance Not included in the | Rates to be decided through bi-lateral discussion
report. between Rajlway Board and Federations and to be
notified with the concurrence of Ministry of Finance
18 | Breakdown Allowance Abolished Retained.
Existing Rates multiplied by 2.25.
Rates revised from ¥120 — 3300 per month to 3270 —
675 per month
19 | Briefcase Allowance Retained.  Status Accepted
Quo to be
maintained.
20 | Camp Allowance Abolished as a Accepted
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21 | Canteen Allowance Retained. Accepted
Enhanced by 50%.
22 | Caretaking Allowance Abolished as a Accepted
separate allowance.
Eligible employees
to be governed by
the newly proposed
“Extra Work
Allowance”
23 | Cash Handling Allowance Abolished Subsumed in Cash Handling and Treasury Allowance
and rates revised as under:
(in ¥, per month)
Amount of average 6" CPC rates Revised
monthly cash Rates
handled
<=5 lakh 230-600 700
Over 5 lakh 750-900 1000
24 | Children Education Allowance | Retained. Accepted.
(CEA) Procedure of
payment
simplified.
25 | CI Ops Allowance Retained. Accepted
Rationalized.
26 | Classification Allowance Retained. Accepted
Enhanced by 50%.
27 | Clothing Allowance Abolished as a Accepted.
separate allowance.
Subsumed in the
newly  proposed
Dress Allowance.
28 | Coal Pilot Allowance Abolished Retained.
Existing rates multiplied by 2.25.
Rates revised from 345 per trip to 3102 for first trip and
from 15 per trip to I34 for every subsequent trip.
29 | Command Battalion for Retained. Accepted
Resolute Action (COBRA) Rationalised. To be
Allowance paid as per Cell
RI1HI of the newly
proposed Risk and
Hardship Matrix.
30 | Command Allowance Abolished Accepted
31 | Commando Allowance Abolished Accepted
32 | Commercial Allowance Abolished Accepted
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Compensation in Lieu of
Quarters (CILQ)

Abolished as a
separate allowance.
Eligible employees
to be governed by
the newly proposed
provisions for
Housing for
Persons Below
Officers Rank
(PBORs).

Accepted

34

Compensatory (Construction

or Survey) Allowance

Retained.
Rationalised. To be
paid as per Cell
R3H2 of the newly
proposed Risk and
Hardship Matrix.

Accepted

35

Composite Personal
Maintenance Allowance
(CPMA)

Retained.
Rationalised.
Enhanced by 50%.
Extended to some
more categories.

Accepted

36

Condiment Allowance

Abolished.

Accepted

37

Constant Attendance
Allowance

Retained.
Enhanced by 50%.

Accepted

38

Conveyance Allowance

Retained. Status
Quo to be
maintained.

Accepted

39

Cooking Allowance

Retained.
Rationalised. To be
paid as per Cell
R3H3 of the newly
proposed Risk and
Hardship Matrix.

Accepted

40

Cost of Living Allowance

Retained. Status
Quo to be
maintained.

Accepted

41

Court Allowance

Abolished.

Accepted

42

Cycle Allowance

Abolished

Retained.

Existing rates of ¥90 per month doubled to 180 per
month for Department of Posts and Railways.

To be retained in other Ministries/Departments where
there is functional justification for any particular
category of staff with the approval of Department of
Expenditure.
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43 | Daily Allowance Retained. Travelling Charges for Level -12 — 13 revised from
Rationalized. “Non-AC Taxi charges up to 50 km to ‘AC taxi charges
upto 50 Kms.” and for level 14 and above to be revised
All provisions will from ‘AC Taxi charges up to 50 km’ to ‘AC taxi
apply to Railways charges as per actual expenditure commensurate with
personnel also. official engagements’.
Existing system of Daily allowance in the Ministry of
Railways to continue.
44 | Daily Allowance on Foreign Retained.  Status Accepted
Travel Quo to be
maintained.
45 | Dearness Allowance (DA) Retained.  Status | Not within the purview of the Committee.
Quo to be
maintained.
46 | Deputation (Duty) Allowance | Retained. Ceilings Accepted
for Civilians enhanced by 2.25.
47 | Deputation (Duty) Allowance | Retained. Ceilings Accepted
for Defence Personnel enhanced by 2.25.
48 | Desk Allowance Abolished. Accepted
49 | Detachment Allowance Retained. Accepted
Rationalized.
Enhanced by 50%.
50 | Diet Allowance Abolished. Accepted
51 | Diving Allowance, Dip Retained. Accepted
Money and Attendant Enhanced by 50%.
Allowance
52 | Dual Charge Allowance Abolished as a Accepted
separate allowance.
Eligible employees
to be governed by
the newly proposed
“Additional  Post
Allowance”.
53 | Educational Concession Retained. Accepted
Rationalized.
Extended to some
more categories.
54 | Electricity Allowance Abolished. Accepted
55 | Entertainment Allowance for Abolished. Accepted
Cabinet Secretary
56 | Entertainment Allowance in Abolished. Accepted
Indian Railways
57 | Extra Duty Allowance Abolished as a Accepted

separate allowance.
Eligible employees
to be governed by
the newly proposed
“Extra Work
Allowance”.
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58

Family Accommodation
Allowance (FAA)

Abolished as a
separate allowance.
Eligible employees
to be governed by
the newly proposed
provisions for
Housing for
PBORs.

Accepted

59

Family HRA Allowance

Retained. Status
Quo to be
maintained.

Accepted

60

Family Planning Allowance

Abolished.

Accepted

61

Field Area Allowance

Retained.
Rationalized.

Accepted

62

Fixed Medical Allowance
(FMA)

Retained. Status
Quo to be
maintained.

Existing rate of ¥500 per month revised to Y1000 per
month.

Fixed Monetary
Compensation

Abolished as a
separate allowance.
Eligible employees
to be governed by
the newly proposed
“Additional ~ Post
Allowance”

Not to be subsumed and retained as a separate
allowance.

Existing rates multiplied by 2.25.

Rates revised from T50 to T115 for full beat and from
%24 to 54 for sharing a beat.

64

Flag Station Allowance

Abolished as a
separate allowance.
Eligible employees
to be governed by
the newly proposed
“Extra Work
Allowance”.

Accepted

65

Flight Charge Certificate
Allowance

Abolished as a
separate allowance.
Eligible employees
to be governed by
the newly proposed
“Extra Work
Allowance”.

Accepted

66

Flying Allowance

Retained.
Rationalised. To be
paid as per Cell
RIH1 of the newly
proposed Risk and
Hardship Matrix.

Accepted

67

Flying Squad Allowance

Abolished.

Accepted

68

Free Fall Jump Instructor
Allowance

Retained.
Rationalised. To be
paid as per Cell
R2H2 of the newly
proposed Risk and
Hardship Matrix.

Accepted
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69 | Funeral Allowance Abolished Retained with change in nomenclature as ‘Funeral
Expense’.
Existing rate multiplied by 1.5.
Rates revised from I6000 to I9000.
70 | Ghat Allowance Not included in the | Rates to be decided through bi-lateral discussion
report. between Railway Board and Federations and to be
notified with the concurrence of Ministry of Finance
71 | Good Service/Good Retained. Accepted
Conduct/Badge Pay Enhanced by a
factor of 2.25.
72 | Haircutting Allowance Abolished as a Accepted
separate allowance.
Subsumed in
Composite
Personal
Maintenance
Allowance.
73 | Handicapped Allowance Abolished. Accepted
74 | Hard Area Allowance Retained. Accepted
Rationalized by a
factor of 0.8.
75 | Hardlying Money Retained. Accepted
Rationalised. Full
Rate to be paid as
per Cell R3H3 of
the newly proposed
Risk and Hardship
Matrix.
76 | Headquarters Allowance Abolished. Accepted
77 | Health and Malaria Allowance | Retained. Accepted
Rationalised. To be
paid as per Cell
R3H3 of the newly
proposed Risk and
Hardship Matrix.
78 | High Altitude Allowance Retained. Accepted
Rationalized.
79 | Higher Proficiency Allowance | Abolished as a Accepted
separate allowance.
Eligible employees
to be governed by
Language Award
or Higher
Qualification
Incentive for
Civilians.
80 | Higher Qualification Incentive | Retained. Accepted
for Civilians Rationalized.
81 | Holiday Compensatory Abolished as a | Not to be subsumed and retained as a separate
Allowance separate allowance. | allowance.

Eligible employees
to be governed by
National Holiday
Allowance

Existing system to continue in Intelligence Bureau (IB)
and Research and Analysis Wing (RAW).




separate allowance.
Eligible employees
to be governed by
Training
Allowance.
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82 | Holiday Monetary Retained. Accepted
Compensation Rationalized.
83 | Hospital Patient Care Retained. Ministerial Staff to continue to get HPCA/PCA as per
Allowance (HPCA)/Patient Rationalised. To be | R1H3 (T4100 for level 8 and below and Y5300 for level
Care Allowance (PCA) paid as per Cell | 9 and above) of Risk and Hardship Matrix
R1H3 of the newly
proposed Risk and
Hardship Matrix.
HPCA and PCA
are admissible to
ministerial staff as
well on the premise
that the entire
hospital area
carries the risk of
communicable
diseases. This
practice should be
stopped and
HPCA/PCA should
be admissible to
only those
employees who
come in continuous
and routine contact
with the patients.
84 | House Rent Allowance (HRA) | Retained. The recommendations of the 7"CPC is accepted with
Rationalized by a | the following modifications:
factor of 0.8.

) HRA shall not be less than 5,400 per
month, 3,600 per month and ¥1,800 per
month calculated @30% of minimum pay
for X (population of 50 lakh & above),
20% for Y (5 to 50 lakh) and 10% for Z
(below 5 lakh) category of cities.

(i) HRA shall be revised to 27%, 18% and 9%
of Basic Pay in X,Y and Z cities when
Deamess Allowance (DA) crosses 25%
and further to 30%, 20% and 10% of
Basic Pay in X, Y and Z cities when DA
crosses 50%.

85 | Hutting Allowance Abolished. Accepted
86 | Hydrographic Survey Retained. Accepted
Allowance Rationalized.
87 | Initial Equipment Allowance Abolished as a Accepted
separate allowance.
Subsumed in the
newly  proposed
Dress Allowance.
88 | Instructional Allowance Abolished as a Accepted
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89 | Internet Allowance Retained. Accepted
Rationalized.
90 | Investigation Allowance Abolished. Accepted
91 | Island Special Duty Retained. Accepted
Allowance Rationalized by a
factor of 0.8.
92 | Judge Advocate General Abolished as a Accepted

Department Examination
Award

separate allowance.
Eligible employees
to be governed by
the newly proposed
Higher
Qualification
Incentive for
Defence Personnel.

93

Kilometreage Allowance
(XMA)

Not included in the
report.

Rates to be decided through bi-lateral discussion
between Railway Board and Federations and to be
notified with the concurrence of Ministry of Finance.

94

Kit Maintenance Allowance

Abolished as a
separate allowance.

Subsumed in Dress Allowance for Special Protection
Group (SPG) and factored in for determining the

Subsumed in the | revised rates of Dress Allowance for SPG.
newly  proposed
Dress Allowance.
95 | Language Allowance Retained. Accepted
Enhanced by 50%.
96 | Language Award Retained. Accepted
Enhanced by 50%.
97 | Language Reward and Abolished. Accepted
Allowance
98 | Launch Campaign Allowance Abolished. Retained.
Existing rate multiplied by 1.5.
Rates revised from ¥7500 per annum to I11250 per
annum.
99 | Leave Travel Concession Retained. The recommendations of the 7th CPC on LTC are
(LTC) Rationalized. accepted withoutany change.
_— e g i i
W One additional free | However, keeping in view the fact that Indian Navy
railway ~ warrant | personnel are not deployed for Field Duties, additional
should be extended | free Railway Warrant to Indian Coast Guard shall not
to all personnel of | be granted.
Central Armed
Police Force
(CAPFs) and the
Indian Coast Guard
mutatis mutandis.
100 | Library Allowance Abolished as a Accepted

separate allowance.
Eligible employees
to be governed by
the newly proposed
“Extra Work
Allowance”.
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101 | MARCOS and Chariot Retained. Accepted
Allowance Rationalised. To be
paid as per Cell
R1H1 of the newly
proposed Risk and
Hardship Matrix.
102 | Medal Allowance Retained. Accepted
103 | Messing Allowance Retained for Accepted
“floating staff”
under Fishery
Survey of India,
and enhanced by
50%. Abolished for
Nursing Staff.
104 | Metropolitan Allowance Abolished. Accepted
105 | Mileage Allowance for Retained. Accepted
journeys by road
106 | Mobile Phone Allowance Retained. Accepted
Rationalized.
107 | Monetary Allowance attached | Retained. ~ Status Accepted
to Gallantry Awards Quo to be
maintained.
108 | National Holiday Allowance Retained. Accepted
Enhanced by 50%.
109 | Newspaper Allowance Retained. Accepted
Rationalized.
110 | Night Duty Allowance Retained. Accepted
Rationalized.
111 | Night Patrolling Allowance Abolished. Accepted.
112 | Non-Practicing Allowance Retained. Accepted
(NPA) Rationalized by a
factor of 0.8.
113 | Nuclear Research Plant Retained. Accepted
Support Allowance Enhanced by 50%.
114 | Nursing Allowance Retained. Existing rates multiplied by 1.5.
Rationalized.
Rates revised from 4800 per month to 7200 per
month.
115 | Official Hospitality Grant in Abolished. Accepted
Defence forces
116 | Officiating Allowance Not included in the | Rates to be decided through bi-lateral discussion

report.

between Railway Board and Federations and to be
notified with the concurrence of Ministry of Finance

117

Operation Theatre Allowance

Abolished

Retained.
Existing rate multiplied by 1.5.

Rates revised from ¥360 per month to ¥540 per month.
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118 | Orderly Allowance Retained.  Status Accepted
Quo to be
maintained.
119 | Organization Special Pay Abolished. Accepted
120 | Out of Pocket Allowance Abolished as a Accepted
separate allowance.
Eligible employees
to be governed by
Daily  Allowance
on Foreign Travel.
121 | Outfit Allowance Abolished as a Accepted.
separate allowance.
Subsumed in the
newly  proposed
Dress Allowance.
122 | Outstation (Detention) Not included in the | Rates to be decided through bi-lateral discussion
Allowance report. between Railway Board and Federations and to be
notified with the concurrence of Ministry of Finance.
123 | Outstation (Relieving) Not included in the | Rates to be decided through bi-lateral discussion
Allowance report. between Railway Board and Federations and to be
notified with the concurrence of Ministry of Finance.
124 | Out-turn Allowance Abolished. Accepted
125 | Overtime Allowance (OTA) Abolished except | Ministries/Departments to prepare a list of those staff
for operational staff | coming under the category of ‘operational staff’.
and industrial
employees Rates of Overtime Allowance not to be revised upwards.
governed by
statutory
provisions.
126 | Para Allowances Retained. Accepted
Rationalised. To be
paid as per Cell
R2H2 of the newly
proposed Risk and
Hardship Matrix.
127 | Para Jump Instructor Retained. Accepted
Allowance Rationalised. To be
paid as per Cell
R2H2 of the newly
proposed Risk and
Hardship Matrix.
128 | Parliament Assistant Retained. Accepted
Allowance Enhanced by 50%.
129 | PCO Allowance Retained. Accepted
Rationalized.
130 | Post Graduate Allowance Retained. Accepted
Enhanced by 50%.
131 | Professional Update Retained. This allowance to continue to be paid to non-gazetted

Allowance

Enhanced by 50%.
Extended to some
more categories

staff of Department of Atomic Energy (DAE).
Existing rate multiplied by 1.5.

Rates revised from ¥7500 per annum to I11250 per
annum.
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132 | Project Allowance

Retained.
Rationalised. To be
paid as per Cell
R3H2 of the newly
proposed Risk and
Hardship Matrix.

Accepted

133 | Qualification Allowance

Retained.
Enhanced by 50%.
Extended to some
more categories.

Accepted

134 | Qualification Grant

Abolished as a
separate allowance.
Eligible employees
to be governed by
the newly proposed
Higher
Qualification
Incentive for
Defence Personnel.

Tier-1I of the
Technical
Allowance as well
as the Qualification
Grant will be
merged into Higher
Qualification
Incentive for
Defence Personnel

7% CPC recommendations
modifications that-

accepted with the

(i) this will not include Tier — II courses, and

(ii) courses will be reviewed by associating experts,
including outside professionals and academicians
by 31.12.2017.

135 | Qualification Pay Retained. Accepted
Enhanced by a
factor of 2.25.
136 | Rajbhasha Allowance Abolished as a Accepted
separate allowance.
Eligible employees
to be governed by
the newly proposed
“Extra Work
Allowance”
137 | Rajdhani Allowance Abolished. Accepted
138 | Ration Money Allowance Retained. Provision of free ration for officers of Defence Forces
Rationalized. shall be discontinued in peace areas.

Provision of free
rations and the
grant of Ration
Money Allowance
to officers  of

Ration Money Allowance shall continue to be paid to
officers of Defence Forces posted in peace areas. The
cash shall be credited directly into the bank accounts of
officers.

Defence forces
posted in peace
areas should be
withdrawn
139 | Refreshment Allowance Retained. Accepted

Enhanced by a
factor of 2.25.
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140 | Rent Free Accommodation Abolished. Accepted
141 | Reward for Meritorious Retained. Accepted
Service Enhanced by a
factor of 2.25.
142 | Risk Allowance Abolished Retained.
Existing rate multiplied by 2.25.
Rates revised from Y60 per month to 135 per month.
143 | Robe Allowance Abolished as a Accepted
separate allowance.
Subsumed in the
newly  proposed
Dress Allowance.
144 | Robe Maintenance Allowance | Abolished as a Accepted
separate allowance.
Subsumed in the
newly  proposed
Dress Allowance.
145 | Savings Bank Allowance Abolished. Accepted
146 | Sea Going Allowance Retained. Accepted
Rationalised. To be
paid as per Cell
R2H2 of the newly
proposed Risk and
Hardship Matrix.
147 | Secret Allowance Abolished. Accepted
148 | Shoe Allowance Abolished as a Accepted
separate allowance.
Subsumed in the
newly  proposed
Dress Allowance.
149 | Shorthand Allowance Abolished. Accepted
150 | Shunting Allowance Not included in the | Rates to be decided through bi-lateral discussion
report. between Railway Board and Federations and to be
notified with the concurrence of Ministry of Finance
151 | Siachen Allowance Retained. Rates revised from:

Rationalised. To be
paid at ¥31500 for
Level 9 and above
and 321000 for
Level 8 and below
as per Cell RH-
Max of the newly
proposed Risk and
Hardship Matrix.

331500 to 42500 per month for Level 9 and above, and

321000 per month to ¥30000 per month for level 8 and

below
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152

Single in Lieu of Quarters
(SNLQ)

Abolished as a
separate allowance.
Eligible employees
to be governed by
the newly proposed
provisions for
Housing for
PBORs.

Accepted

Soap Toilet Allowance

Abolished as a
separate allowance.
Subsumed in
Composite
Personal
Maintenance
Allowance.

Accepted

154

Space Technology Allowance

Abolished.

Retained.
Existing rate to be multiplied by 1.5.

Rates revised from I7500 per annum to I11250 per
annum.

155

Special Allowance for Child
Care for Women with
Disabilities

Retained.
Enhanced by
100%.

Accepted

156

Special Allowance to Chief
Safety Officers/Safety
Officers

Retained.
Rationalized by a
factor of 0.8.

Accepted

157

Special Appointment
Allowance

Abolished as a
separate allowance.
Eligible employees
to be governed by
the newly proposed
“Extra Work
Allowance”.

Granted to CAPF
Personnel holding
special
appointments

To include Assistant Sub Inspector (Radio Mechanic),
Assistant Sub Inspector (Radio Operator) and Sub
Inspector (Radio Mechanic) in the list eligible for Extra
Work Allowance @2% of Basic Pay per month with the
conditions recommended by the 7" CPC.

158

Special Compensatory (Hill
Area) Allowance

Abolished.

Accepted

159

Special Compensatory
(Remote Locality) Allowance

Abolished as a
separate allowance.
Eligible employees
to be governed by
the newly proposed
Tough Location
Allowance (TLA) -
I, 1T or III.

Tough Location
Allowance will not
be admissible
along with Special
Duty Allowance.

7" CPC recommendations that Tough Location
Allowance (TLA) will not be admissible along with
Special Duty Allowance (SDA) accepted subject to
condition that employees be given the additional option
to avail of the benefit of Special Compensatory (Remote
Locality) Allowance (SCRLA) at pre-revised rates
under the 6™ CPC regime along with SDA at revised
rates of 7" CPC
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160 | Special Department of Abolished. Accepted
Telecom (DOT) Pay

161 | Special Duty Allowance Retained. As per DoPT’s OM No. 14017/4/2005-AIS (II) dated

Rationalized by a | 10" February, 2009, ‘Special Allowance for Officers
factor of 0.8. belonging to North — East Cadres of All India Service
(AIS) officers’ is granted @25%.

SDA for AIS

officers should be | Special Duty Allowance (SDA) is granted @12.5%.

paid at the rate of

30 per cent of | Rationalized by a factor of 0.8.

Basic Pay and for

Zgllgioyees CaltVHiEl; Both these allowances namely ‘Special Allowance for
Officers belonging to North — East Cadres of AIS’ and

rate of 10 per cent . . .

of Basic Pay. Special Duty Allowance (SDA shgll continue to be paid
separately as at present at the revised rates of 20% and
10% respectively.

162 | Special Forces Allowance Retained. Accepted

Rationalised. To be

paid as per Cell

R1H1 of the newly

proposed Risk and

Hardship Matrix.

163 | Special Retained. Special Security Allowance (SSA) for Special
Incident/Investigation/Security | Rationalized by a | Protection Group (SPG) to be revised from 40% to 55%
Allowance factor of 0.8. of Basic Pay for operational duties and from 20% to

27.5% of Basic Pay for non — operational duties.
Department of | National Technical Research Organisation (NTRO)
Revenue should | employees to be granted this allowance @20% of Basic
assess the risk | Pay.
profile ~ of  the | This allowance was granted to Enforcement Directorate
officials of the | as an ad — hoc measure with the approval of Department
Enforcement of Expenditure pending recommendations of the 7t
Directorate (ED) at | CPC. Accordingly, this allowance to be withdrawn from
various levels and | ED with effect from 01.07.2017. As per
thereafter make a | recommendations of the 7" CPC, D/o Revenue to
case to Ministry of | examine proposal for Risk & Hardship allowance for
Finance for grant of | ED to make a case to Ministry of Finance for granting
Risk and Hardship | Risk & Hardship based allowance to ED officials, if
Allowance, if any, | any.
as per appropriate
cell.

164 | Special Level Crossing (LC) Retained. Accepted
Gate Allowance Rationalised. To be

paid as per Cell
R3H3 of the newly
proposed Risk and
Hardship Matrix.

165 | Special National Crime Abolished. Accepted
Records Bureau (NCRB) Pay

166 | Special Running Staff Retained. Extended | Name of the allowance to continue as ‘Additional
Allowance to some more | Allowance’.

categories.
167 | Special Scientists’ Pay Abolished. Accepted
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168

Specialist Allowance

Retained.
Enhanced by 50%.

Accepted

169

Spectacle Allowance

Abolished.

Accepted

170

Split Duty Allowance

Retained.
Enhanced by 50%.

Accepted

171

Study Allowance

Abolished.

Accepted

172

Submarine Allowance

Retained.
Rationalised. To be
paid as per Cell
R1H1 of the newly
proposed Risk and
Hardship Matrix.

Accepted

173

Submarine Duty Allowance

Retained.

Rationalised. To be
paid as per Cell
R3HI of the newly
proposed Risk and
Hardship Matrix,
on a pro-rata basis.

Accepted

174

Submarine Technical
Allowance

Retained.
Rationalised. To be
paid as per Cell
R3H3 of the newly
proposed Risk and
Hardship Matrix.
Extended to some
more categories.

Accepted

175

Subsistence Allowance

Retained. Status
Quo to be
maintained.

Accepted

176

Sumptuary Allowance in
Training Establishments

Abolished.

Accepted

177

Sumptuary Allowance to
Judicial Officers in Supreme
Court Registry

Abolished.

Accepted

178

Sunderban Allowance

Abolished as a
separate allowance.
Subsumed in
Tough  Location
Allowance-III. To
be paid as per Cell
R3H3 of the newly
proposed Risk and
Hardship Matrix.

Accepted

179

TA Bounty

Abolished as a
separate allowance.
Subsumed in the
newly  proposed
Territorial ~ Army
Allowance.

Accepted

180

TA for Retiring Employees

Retained.
Rationalized.

Accepted

181

TA on Transfer

Retained.
Rationalized.

Accepted




continue to be paid
on a monthly basis.

Tier-11 of the
Technical
Allowance as well
as the Qualification
Grant will be
merged into Higher
Qualification
Incentive for
Defence Personnel
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182 | Technical Allowance Tier-I of  the | Existing system of Technical Allowance (Tier — I and
Technical II) to continue at T3000 per month and I4500 per month
Allowance will | up to 31.03.2018.

Courses of Technical Allowance (Tier —I and II) along
with Qualification Grant (Higher Qualification Incentive
for Defence Personnel) to be reviewed by associating
experts, outside professionals and academicians in order
to keep pace with changing defence requirements.
Review of Courses to be completed before 31.12.2017.
Technical Allowance (Tier — II) to continue beyond
31.03.2018 only after review of courses.

183

Tenure Allowance

Retained. Ceilings
enhanced by 2.25.

Accepted

184

Test Pilot and Flight Test
Engineer Allowance

Retained.
Rationalised. To be
paid as per Cell
RI1H3 of the newly
proposed Risk and
Hardship Matrix.

Accepted

185

Training Allowance

Retained.
Rationalized by a
factor of 0.8.
Extended to some
more categories.

The allowance will
be payable to an
eligible employee
for a maximum
period of five years
only during the
entire career.

Ceiling of 5 years period to be removed.

Standard cooling off period between tenures will apply.

186

Training Stipend

Abolished.

Accepted

187

Transport Allowance (TPTA)

Retained.
Rationalized.

Accepted.

188

Travelling Allowance

Retained.
Rationalized.

Indian Railways to
reconsider its
position regarding
air travel to its
employees.

Level 6 to 8 of Pay Matrix to be entitled for Air travel.

Level 5 A of Defence Forces to be clubbed with Level 6
for travelling entitlements.

Existing system to continue in Ministry of Railways.
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189 | Treasury Allowance Abolished Subsumed in Cash Handling and Treasury Allowance
and rates revised as under:
(in %, per month)
Amount of average | 6 CPC | Revised
monthly cash handled rates Rates
<= 5 lakh 230-600 700
Over 5 lakh 750-900 1000
190 | Tribal Area Allowance Abolished as a Accepted
separate allowance.
Subsumed in
Tough  Location
Allowance-ITII. To
be paid as per Cell
R3H3 of the newly
proposed Risk and
Hardship Matrix.
191 | Trip Allowance Not included in the | Rates to be decided through bi-lateral discussion
report. between Railway Board and Federations and to be
notified with the concurrence of Ministry of Finance.
192 | Uniform Allowance Abolished as a | 7" CPC recommendations accepted with following
separate allowance. | modifications:
Subsumed in the
newly  proposed | Different rates for the following categories:
Drgss All)lowan(_:(fi: (i) Special Protection Group (SPG) personnel- to be paid
an ltlo ¢ PAL Y snnually @ 27,800 per annum and 321,225 per annum
annuatly. for operational and non - operational duties
respectively.
(ii) Nurses — to be paid monthly @31800 per month
To be extended to all Check Points of Bureau of
Immigration.
193 | Unit Certificate and Charge Retained. Accepted
Certificate Allowance Enhanced by 50%.
194 | Vigilance Allowance Abolished. Accepted
195 | Waiting Duty Allowance Not included in the | Rates to be decided through bi-lateral discussion
report. between Railway Board and Federations and to be
notified with the concurrence of Ministry of Finance
196 | Washing Allowance Abolished as a | Subsumed in Dress Allowance in respect of Nurses and
separate allowance. | factored in for determining the revised rates of Dress
Subsumed in the | Allowance for Nurses.
newly  proposed
Dress Allowance.

3!
/
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(i)

New Allowance for
fighting Staff:

(i) Risk

New Allowances for
Railways:

Special Train Controller’s
Allowance, and

Risk and
Allowance for
Maintainers

Hardship
Track

Fire-

and Hardship
Allowance  for  Fire-
fighting staff of Central
Government & UTs

New Allowances
for Railways:

0]

(i)

New Allowance for
Fire-fighting Staff:

@

33400 for

Special Train
Controller’s
Allowance -to
be paid
@35,000 per
month to
Section
Controllers and
Dy. Chief
Controllers

Track

Maintainers —
I, II, TIT and TV
of Indian
Railways to be
granted  Risk
and Hardship
Allowance as
per cell R3H2
(2700 for
Level 8 and
below and
33400 for
Level 9 and
above) of Risk
and Hardship
Matrix

Risk and
Hardship

Allowance as
per cell R2H3
(2700 for
Level 8 and
below and

Level 9 and
above) of Risk
and Hardship
Matrix

Accepted
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